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Dispelling The Myths 


By Mike Shields, 
President 


Fab Plant 
WOULD LIKE TO THANK THE MEMBERSHIP FOR THEIR 
very positive response to the Executive Board’s deci- 
sion to print the Fab Plant Agreement in its entirety in 
the February issue of Tbe Oshaworker. This will go a 
long way in dispelling the many myths and untruths 
surrounding this Agreement. 

As I said at the Ratification meeting on October 23, 1996, 
in a perfect world GM would not have wanted to get out of 
the parts business. The bottom line was that GM wanted out 
and we had a decision to make. We could have held GM’s 
feet in the fire a while longer and I believe we could have 
eventually forced them into not selling the Fab Plant. We 
would have achieved a hollow victory. Although we would 
have been successful in saying we forced General Motors 
into not selling the plant, we could not have forced them to 
stay in the business. GM would not have renewed any of 
their current contracts and, in a relatively short time, they 
would have wound the business down to nothing. Our 
achievement would have been “stopping the sale of an 
empty plant.” Instead, we made the best of a bad situation. 

We were successful in achieving wages, benefits, transfers 
and flow rights for the Fabrication workers. In six years’ 
time, those workers who have not transferred to the South 
Plants will be given the opportunity to flow south in line 
with their seniority. 

General Motors did not intend to invest one red cent in 
the Fab Plant. The new purchaser, Peregrine, has already 
made numerous new investments in the plant. Although I’m 
quite sure we will have our battles with Peregrine, we are at 
least dealing with an employer who wants to see the busi- 
ness grow and thrive. 

As for those dissidents who continue to beat up on the 
Agreement we achieved, I respect their right to disagree with 
the Bargaining Committee. As a matter of fact, I encouraged 
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them at the February Member- 
ship meeting to take their com- 
plaint they have filed with the 
Ontario Labour Relations Board 
to its final conclusion. I believe 
only then will the cloud sur- 
rounding this Agreement be re- 
moved. I feel terrible for the 
stress the Fab Plant workers and 
their families have been put 
through. I only ask that you re- 
member, when this case is fi- 
nally settled, who tried to calm 
your fears and concerns and who gave you misinformation. 

You will also hear that the Local Union will not pay the legal 
fees of those individuals who have laid the charges against the 
Local. When you hear this, you will be hearing correctly. It has 
been ruled unconstitutional by the National Union to pay these 
legal fees. It has been endorsed by the Local Executive Board to 
not pay these legal fees and, as the President of this Local 
Union, I believe it would be absolutely ludicrous to pay legal 
fees to take on our own Union. Your continued support in 
these trying times is very much appreciated. 


60th Anniversary 

On March 8, 1997, we will be celebrating the 60th Anni- 
versary of Local 222. With nearly 25,000 members and seat- 
ing for approximately 500, it is unfortunate that we cannot 
invite everyone. I believe the Organizing Committee for this 
special celebration has done an admirable job in getting 
maximum involvement from the total Local Union. 

The commitment made to our retirees in the celebration of 
our 60th Anniversary is commendable. They are the very peo- 
ple who created and lived the history of this Local Union. 
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News & Views 


Most Third Shift Issues Settled 


By Don Whalen, 
GM Shop Committee Chairperson 


Phase I! Third Shift Truck Plant 
wl KNOW I MAY BESTARTING TO SOUND LIKE A BROKEN 


| 
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record about the start-up of Phase II Truck Plant Third 
shift. All issues regarding outside vendors are resolved. 
They now have the go-ahead from Detroit and about 
the only thing holding things up is the availability of the 
sheet metal. Once this problem is overcome there should be 
an official announcement, and this will be good news for up 
to 75-100 new jobs becoming available, and for some of our 
members on layoff this should result in their recall. 


Car Plant Shift Hours 

I have received a good number of calls from members telling 
me not to try to change the shift hours as they are quite satisfied 
with the present arrangement. I have received very few calls 
from members saying they don’t like the shift hours which 
really surprises me. If the silent majority are not going to speak 
up there is very little I can do in this regard. When we returned 
from negotiations, myself and the Car Plant Chairperson Ron 
Gibson and the entire Car Plant Committee met with the Com- 
pany to try to get the shift hours changed and it was our tent if 
we could reach an agreement we could bring back to you, the 
membership, for your approval. Needless to say Car Plant man- 
agement would not agree to change anything. 

As far as I know there are no meetings taking place and 
none are scheduled. It is the responsibility of the Car Plant 
Chair to look after these issues and I am more than willing to 
assist if he requests me to do so. And to clarify some of the 
rumours circulating, I am not having any backroom meetings 
at all and everything to do with the Car Plant is up to the Car 
Plant Chair and Committee. 


Hargrove To Meet With Munger! 

National President Buzz Hargrove has requested a meeting 
with Dean Munger to deal with Car Plant-specific problems. 
At the time of writing there has not been a meeting date set. 
However, in a discussion I had with National Administrative 
Assistant Peter Kennedy, they are in the process of setting 
up a meeting based upon a number of dates Dean Munger 
claims he is available. I feel this has got to take place as soon 
as is possible. 


Misleading The Membership 

A number of leaflets have appeared in the plant under the 
Preferential Hire Legal Defence Committee. The authors of these 
leaflets are trying to convince the former 303 members that 
there is some skullduggery with respect to people getting sen- 
iority they’re not entitled to, and people on the Shop Commit- 
tee are trying to do things to disadvantage former 303 mem- 
bers. I would like to state very clearly, none of the authors of 
these leaflets have every contacted me personally to discuss the 
issues they claim to be issues, so we can get to the bottom of 
the situation. This makes me think this is highly politically- 
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motivated, and they are just us- 
ing the former 303 members 
who did get screwed around by 
GM by attacking high profile 
Oshawa Union reps to try to 
make 2 name for themselves for 
future elections. This might have 
very well been the way politics 
were practiced in Scarborough 
but this is Oshawa. We do try to 
resolve our problems internally 
first; if we can’t get satisfaction, 
then we take the legal routes 
that are an option to anyone. With all due respect I believe if 
their self-appointed leaders have real issues, they ought to talk 
to the people they’re accusing before going to outside agents. 
Unions are about working together for the benefit of all of our 
members and not about splitting and dividing our membership 
on issues — that’s management’s agenda. I will not treat any of 
the preferential hires differently than anyone I represent in 
Local 222. 


A Special Message To Retirees 

Many of you have or will receive a notice of SUB overpay- 
ment (not all of you will receive this). I urge you to contact 
Charlie Peel at 644-3642, or Doug Sanders, 644-1541, or the 
Union Hall, 723-1187 and speak to any of the service reps, as 
they are also aware of the problems and will work it out. 
Effective March 3, 1997, the COLA will increase from $0.09/ 
hour to $0.22/hour, an increase of $0.13/hour. 

Until next issue, please take care, 


NOTICE OF MOTION 


Executive Board Notice 
Any delegation (individual or group) 
wishing to make a presentation to the 


Local 222 Executive Board on 
Wednesday afternoons must notify the 
President or the Secretary Treasurer 
24 HOURS IN ADVANCE of their 
intention to appear. 


MARCH 1997 


THE OSHAWORKER 3 


— . : 


| & 


A Tremendous Job Done 


By Dave Broadbent, 
Secretary- Treasurer 


Secretary- 


Treasurer’s 
EPORT 
UST RECENTLY ONE OF OUR UNITS, LEAR CORP- 
oration, went through negotiations and settled their —_ pleased to say that the co-op- 
contract without a strike. Since that time Ihave hada _ eration with these people in 
chance to look at their agreement. I can tell you _ those departments is excellent, 
when you compare the benefits achieved by the bar- as usual, and from now on 
gaining committee of this small unit, compared to GM, they — when it has been confirmed of 
did a tremendous job for their membership. an overpayment, GM will do 
Just some of the items achieved that GM does not have _ the refund in the following 
include speech therapy $400; psychologist $400; chiropractor week on your paycheque 
$400; and vacation bonus of $900 for RRSP eligibility. Con- | when notified by our office. 
gratulations to the bargaining committee at Lear and Bruce March marks the 60th Anni- 
Davidson, their National representative. versary of our Local as a Un- 
I met with GM payroll, SUB and EDS departments con- ion. Looking back, reading and 
cerning reimbursement of Union dues when overpaid. I am 


listening about the problems 


that our members faced back then seem very familiar to 
what our membership in the Car Plants are facing today, 
and what the Company did in forcing the strike in Octo- 
ber of 1996. If the President of this Corporation in Oshawa 
thinks things are fine and dandy, she had better look at 

the operation of the Car Plants and see the effect it is 

having on our members and their families. 

At this time I would like to thank the 60th Anniversary 
Committee members for their effort in making the cel- 
ebration a success: Executive Board members Diane 
Cunningham and Al O’Neill, Family Auxiliary #27 Presi- 
dent Jackie Finn, Retirees’ President John Redko; and, 


as usual, office staff member Marlene Syme is always 
willing to help when called upon. 
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In closing, all GM members active and retired received 
new Green Shield cards. There has been a mistake 

Mr. Gary Polonsky : 
President tied Arts & Technology made on the World Access number. When outside 
Durham College of hig a Canada or the US, the number to call is 0-519-742- 
2000 Simcoe St. No 
Oshawa, Ontario 
LIH 7L7 
Dear Gary: 


3556, not 1-519-742-3556, as this is a collect call and 
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of $250,000 to Daren s oun poard reco mmendation, vO 

embership, acting OF *- tion. il] be made 
me Feb. vidal ei anes for five years; 10 payments of $5,000 w 

id out at $50,000 pet year foro 
It is to be paid ou! cing with February 1997. ‘a ausan we 
each month, eee a gach an innovative and far-reaching 
al 222 is proud to § 

ad the Zist Century. 


IMPORTANT 


Attention to all GM Employees 
and Retirees 


Monit 


Yours truly, 


David Broadbent 
DB:ec 


ti Collect when you are outside 
Canada or the United States: 
e Treasurer 
Se 222, AW. 


The Out-of-Province World Access 
number begins with a “O” not “1” 


0-519-742-3556 


Cards you may have recently 
received at home from Green Shield 
are incorrect. 
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CAW Local 222 Financial Report 


Covering the Month of January, 1997 


TiGtal REGGIO i icccicssestiestrireecnamcinin 
Total Exe ing siss orcsnseascveniscansnusespraseantone 
SUMTD PILI scebarateniciinscevaenracaseteauiannatsauseneoes 


CAW Local 222 
Balance Sheet As At 1/31/97 


ASSETS 

CURRENT ASSETS 

GASB) sitzctesvssehecss ies iasdivieecpark esa ctieies eaesiiaedacdsbeacaiexpess 1,609.32 
Batik: -césezravaiveccicsccissssnesdasteusesa sete ___ 470,487.02. 

Wotall Bank vc cess issecsicccesicetdedeseuindouees ead eeiveesisnaee 470,487.02 
Deposit. = A WCU ec ccesecsssisctessaverssieceenssvitaesiertdrecetens 39,348.21 
Accounts Receivable ............cccccccsseseccesesceenseseeseeeses 31,171.70 
Mortgage Receivable 0.0.0.0... .ccesesseccseeeeenneeeesereeeeeeeee 262,515.83 
Dominion of Canada Bonds .............ccccssesssseceeereneee 12,000.00 
Short Term Investment .............::.:cccceceeeeeeeeeeeeteeees 487,971.16 
TOTAL CURRENT ASSETS ...00....0.ceeecceeeeeeeeeeeeeeee 1,305,103.24 
FIXED ASSETS 

LAG ss ses seceieis ceavshalaaiiniasbexcisteashesa eee eee 615,195.00 
Buildings .........::ccscccecseeeeeeees 2,829,533.00 
RQUIPMENE 6.00.26 ecdesscsmaesoct sees 86,022.02 
Fotal: Fixed Assets 3,530,750.02 
TOTAL ASSETS oi. csssscesecsaxsanceestiieaeesvangncdeasa i easveacees 4,835,853.26 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ..0.........ccccccccesssecsessesesseesensessasees 865,344.03 
UU Payal Go sevsissivessercsraviasseriteesetes 1,415.96 

UI Payable - Lost Time ............... 1,927.21 

CPP Payable ..........ccceeeeeseresereeees 1,596.40 

CPP Payable - Lost Time ............ 1,798.38 

Income Tax Payable .................. 9,325.13 

Income Tax Payable - Lost Time 13,313.11 

Receiver General Payable ............::c:ccsssecesseesesseees 29,376.19 
BHT Payable iis..iccccscsccccesctesscvsenvensacssnsisscserszesioestennes 1,544.59 
Union Dues Payable 0.0.0.0... ecceeeeseseeseeeneeeseeeeteeeaees 1,649.53 
A WU cecdessccwsivavsctis tied erersasieacarnatccenes soesbvenincteneenees 114.37 
Charitable Deductions ]................:::ccccceeeseeseeseereneeres 2,544.31 
Due Re: Duplate Council Fund ........ ee eeeeeeeeees 500.00 
Retired Members Fund .................--::cccceceeeeeeeeseeeeees 19,410.31 
TOTAL CURRENT LIABILITIES ....00.0..0 eee 920,483.33 
TOTAL, LIABILITIES so. si.tocssececcessarccesvssnsncceueseeereess 920,483.33 
EQUITY 

NET ASSETS 

Prior Year's AdjUStMeNtS 2.00.0... cc cecesetesesseeescsees 3,349.62 
ING@t ASSES ccisesccess.daveiesttvvecteretece siaduiecntys <qubeessoeieans duce 3,878,235.17 
RWS caren cia cecaeturtecaqna maaan nana 33,785.14 
TOTAL NET ASSETS .......0....cccccccceseeseeeetteeeeeeeseeees 3,915,369.93 
TOTAL EQUITY s.vcsiccessissnoestecntatinyeeatieceeterieees 3,915,369.93 
LIABILITIES AND QUEL Y rs 3s sizeaectdenoseinsternsecese 4,835,853.26 
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CAW Local 222 
Income Statement 1/1/97 to 1/31/97 


REVENUE 


INCOME 

Membership Dues 782,021.25 
TinitiatiOMs 5.; :...0s.0sesesenesideecceecunseseenneneneessviaceaceveecniaes 540.00 
Oshawa Area Skilled Trades 25,556.35 
§ AUB: RECCIDIS soc cece tcsseceeccorersaseconewestas etetataneeceete ois 10,912.36 
Hall Mainte mance .....06..00..cccscecsovesesescecessonnssseseaeasinaes 2,533.25 
Staff Wage RECOVETIES ............c:csccssstseseteeseeeeeteees 1,649.40 
Miscellaneous Collections ...........0.....cccccccsesseeteeeeeene 1,275.00 
OSMAWOLKER jeccceiestornestareethestteeeeaaeee 937.50 
ROME 2ecisstsetsscessectavszceccsvietens tiers 6,325.00 
Soft Drinks and Vending 291.50 
Telephone INCOME .............::ececeeseseesteeseeeeteneessneeees 1,254.39 
TOTAL REVENUE ..,....0.22.0...:ccccccccccccececeeeceeeeeenseeneees 833,296.00 
TOTAL REVENUE... :..:22::scc0.0:-..tsccsssvectecsescsanaassecsenes 833,296.00 
EXPENSE 

OFFICE AND BUILDING 

Beira eye SASS as scincntecorscnnncanepratleengrbnctessecunee 61,259.34 
(UD ES ESE wcdcnsinaet simemanmetennencagen 2,945.98 

CPP Expense wi. 2..ceisccicceescsisessynsese 2,727.48 

WCB EXpense ...........2::ccseeeeeeeeeees 25.76 

EHT Expense .....00........esceeeeeseeee 2,287.05 

Other Benefits 200.0... cece —_- 30,896.19 

Employee Benefits and Insurance..........0........205 38,882.46 
Halll EXP ONS ssice reves sctrtsesseer vee seasecsrneanizectoes seeks 1,125.63 
Miscellaneous purchases ................:ccesccceceeereeesetsens 7,663.05 
Building Maintenance ............cccccscccesssecsseseessneeenaees 7,930.56 
Soft drings and Vending ..........cccceseseeeteeeeeeeteeeeees 569.11 
Tle Pl One sce discs sk vesteteeseciig cel cand ectes ouedardvaweescees x 6,604.64 
Office Supplies and General Expense ................0 9,322.53 
OFCEPS: EXPENSE j.c.c.c.2cusdicecliedinaeess Wen sasbcetecntonss 1,461.53 
Professional scccciessscvesscicvciwas Actua eiveasiagecieaesrnedecsseiests 3,144.18 
Total Office and Building .........0000.0. 137,963.03 
ORGANIZATIONAL 

Per Capita-Ont. Fed. of Labour .... 8,390.23 

Per Capita-Durham Labour Council 2,274.58 

Per Capita-CAW Assessment ........ 482,739.03 

Per Capita-CAW Council .............. 8,221.44 

‘Lota Pee Cape ssaacisciasredavuscenoeieauiennsnvinaatisienl 501,625.28 
Lost Time: Wages and Benefits ..............:ccccecerceeree 56,016.72 
Lost Time Expenses M&E&H ...... 9,002.80 

Lost Time Expenses - Hotels ....... 2,652.16 

Lost Time EXpemse...............:.-:ccsceecceeesesenseessessarsseaes 11,654.96 
Misc. EleCtion: COStS: .isccsissicessesseersaccstneriyenctinavensceis 158.08 
BAU CAG ON fe dicscs seca dh cceudeaes seus teeceeversg dasiie aeteseaanteoee 600.00 
Investors Grp Trust-Staff Pensions..................0.20- 25,000.00 
Oshaworker - Printing ................ 21,521.03 

Oshaworker - Postage ................ 8,601.82 

Total Osha work fecisscscsacectaseciarsssectsdesseertaceccstvenscces 30,122.85 
PUCIIC: s5c4) adiceneacecdevvineevesepectysrvanssvvcenstiees a2 -cocenviaetons be 183.54 
PU ACAEY 1, de saterce hacia cteoveeececretatesteatea terme eastatveeteeet 45.00 
RECLEACION 20... ccecccsecccescceseseceseeceseesenseeeetseeesatens 16,065.51 
Strike uni qj ccseteesicnaiins aerrisievrrsdes ere alacant 12,205.65 
Welfare and domations .................0.....ccccccseesenseeeeeees 7,401.00 
SMC. TES citesinse omiettnsrnceivions ceesmnpinsatdonsentxaesaconaes 469.24 
Total Organizational .00..0...0...... cece esee reeset 661,547.83 
TOTAL EXPENSE  eiscccee32s:s25essnenkceereusecsccuupesavesasscunee 799,510.86 
PRET INC OMB os sendeccivrierccaniyinnietnoniasianioueaorertents ___ 33,785.14 
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Many Battles Fought 


Celebrating Sixty Years 


By Dan Kewley, 
Editor of The Oshaworker 


AW LOCAL 222 IS CELEBRATING SIXTY YEARS AS 
a Union. Unions were originally formed to harness 
the strength of numbers to combat the power of 
employers. Collectively, we negotiate the best agree- 

> ment possible in the area of job security, wages, 
benefits and seniority. Hours of work, working conditions 
and the pace of work have been the paramount concern of 
workers everywhere. When the 1937 strike occurred in 
Oshawa at GM, the issues were line speed up, standards, an 
eight hour day, relief time and seniority on lay off, recall and 
transfer rights. As you can see dealing with GM, not much 
has changed. Assembly plants by nature control workers 
method and pace of work. 

General Motors has a long history of bargaining in bad 
faith on a daily basis. Recent events in the Chassis Plant 
prove they have not changed. Three suspensions were passed 
out on shift #2 using fabricated evidence. Upper Car Plant 
Management and Labour Relations sanctioned the suspen- 
sions even though they knew beyond a shadow of a doubt 
that proven lies were being used to establish conviction. 
Management will be proven wrong and that they have no 
credibility. The guy from the Land of the Free and the Home 
of the Brave only believes in freedom when he can dictate it. 
He believes in the brave only from the perspective of a 
coward using the power of an overloaded, labouring griev- 
ance procedure to support fabricated evidence. It is Manage- 
ment by violation. 


DITORIAL 


It is these types of violations 
and injustices that Unions were 
formed to deal with. In effect, 
Management’s violations prove 
the need for protection from 
their unbridled power not just 
in the past, but today and to- 
morrow. Unions are not per- 
fect, as human beings, we 
make mistakes. Your involve- 
ment as members will deter- 
mine whether your elected 
reps have the best abilities, 
qualities and qualifications to represent you. 

Many battles have been fought in Local 222’s history and 
many more will be fought. Sometimes we have won, some- 
times we have lost and sometimes we were tied. When we 
have won, it was through membership support and intelli- 
gent militancy. To all of those who paid the price and built 
this Union, on behalf of today’s members, we thank you. To 
my fellow active members of today, the job is not done. We 
must continue to build on our tradition with perseverance 
and determination. Happy anniversary to Local 222, its ac- 
tive members and especially the retirees and Union Hall 
staff, 


oe 


C1 Active Member 
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Change Of Address 


Fill in and return to: 
Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario LIJ 8L4 


Effective Date Plant No. Serial No. 
Name 

Street No. 

Apt. Mo., — .._ , “City Postal Code 


[] Retired Member 


O Surviving Spouse 
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Agreement Is Working For 


Membership 


By Wayne Murphy 

First Vice-President & 

Area Chairperson, 

Fabrication & Battery and Peregrine Inc. 


ing basis regarding the movement within our plant and 
to the South Plant Complex. This will clearly assure 
you that the agreement we have reached will and 
is working for the membership of our plant. 
®In the month of January, 10 transfers where honoured 
to various areas of the South Plant. These were to fill 
regular openings other than Document #12 opportuni- 
ties. 
© Effective March 1, 1997, there have been 49 Document 

#12 opportunities accepted, and of these 22 are skilled 

trades and 27 are from production. Eleven of the pro- 

duction are out of our plant and 16 from the South 

Plant. This will create 16 transfers to the South Plant 

and will also create openings for movement to transfer 

within our own plant as well. 
® Effective April 1, 1997, there will be 30 more Document 

#12s provided. Two of these for skilled trades and 28 

for production. Of the 28 our plant will get 14 and the 

South Plant will have the remaining 14. This once again 

creates opportunities to transfer to the South Plant and 

movement in our plant as well. 

® Throughout the entire life of this agreement there will 
be many other openings not just those created by Docu- 
ment #12 for you to transfer to 
the South Plant. These will be 
similar to the openings provided 
in January. 

® As you can see transfers are tak- 
ing place and it would well ad- 
vised that you be sure of your 
decision to transfer, as you can 
not cancel once it has been honoured. 

Contrary to the continual rumours every Fab Plant 
worker is guaranteed the right to return to the South 
Plant over the next six years either by transfers in 
seniority order, or at the end of the sixth year in Septem- 
ber 2002, outlined in the signed agreements that were 
given to you during our information meetings. These Docu- 
ments have been reprinted in their entirety in last month’s 
issue of The Oshaworker (February 1997 ). You may 
wish to keep this issue for your future reference. 

All your negotiated benefits are intact. If the administra- 
tive change from GM to Peregrine creates a problem for 
you, our Insurance Reps Dave Thompson and Mike Leveque 
will be glad to clear it up. These reps have indicated that 
our new cards and numbers will be issued this month. 
Very importantly our coverage has not changed and con- 
tinues to be the same as the South Plant members. 


| WILL BE PROVIDING YOU UPDATES ON A CONTINU- 
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“we will work and 
move ahead together 
in the days to come” 


Fab Plant 
PDATE 


For your information, the 
issue of the new hires work- 
ing in the plant; they will 
Start at 85 percent of our 
wage as outlined in the Mas- 
ter Agreement ($19+ per 
hour). 

The new owner Ed Gulda 
last week announced the in- 
vestment of four new injec- 
tion moulding machines for 
Plastics, the upgrading of the RIM paint facility plus a 
separate paint facility TPO along with investing into tool- 
ing. These are the kind of things we need to see 
happen here. 

During the week of February 10, 1997, while in To- 
ronto, President Mike Shields and myself discussed the 
issue of a Peregrine Council (similar to the CAW/GM Intra 
Corporation Council) with Chris Hutnik, the Chairperson 
of the Windsor Trim Plant and Nick Dzudz, the President 
in that location, along with getting involved in the Inde- 
pendent Parts Council. It is important you be aware that 
we are not alone in what has happened and we will work 
and move ahead together in the days to come. 

Representation will be an issue 
before the end of the year, meaning 
the overall representation structure 
and benefit representation for the 
North Plant. In my opinion, any rec- 
ommendations need to be brought 
to the membership and unit of the 
North Plant for their endorsement. 


District #8 

I appreciate and thank the members in the Battery, South 
Stamping and Tri-Link and Contro! Arms for bearing with me 
in the last several months since bargaining. The majority of 
my time has been spent with the North Plant workers be- 
cause of the sale. I know you understood that, and your 
elected representatives in the area responded very well. As 
the information, such as the last Osbaworker has become 
public, fears and issues have subsided. 


Retirement Incentives 

On behalf of the elected representatives in District #8 and 
#9, we want to wish everyone who chose to retire most 
recently under Document #12, all the best in their retire- 
ment and have many long and healthy years of enjoyment, 
something you have worked long and hard for. % 


THE OSHAWORKER 7 


Lindsay At The Hall 


Working People Are 
Feeling The Squeeze 


By Dean Lindsay, 


Service Representative and Recording Secretary, Executive Board 


N PREVIOUS ISSUES OF THE 

Oshaworker I have said that 

1997 would be a critical year for 

| the labour movement due to the 

many proposed and already imple- 

mented cutbacks by both the federal 
and provincial governments. 

Working men and women in the 
country and especially this province are 
beginning to feel the squeeze that is 
being put on the labour movement de- 
signed to erode the power of Union- 
ized workers, through the elimination 
of the social safety net. 

Employers are demanding more con- 
trol over workers. 

We are beginning to see the effects 
of the federal Liberal changes to the 
Unemployment Insurance Act, now the 
Employment Insurance Act, with a re- 
duction in benefit rates from 65 per- 
cent of your earnings to as low as 50 
percent. 

The switch to an hours system was 
really only a way of disguising the fact 
that it now takes more weeks to estab- 
lish a claim. A recent new claimant I 
helped needed 24 weeks to set up a 
claim — previously it took 16 weeks. 

When we start to experience ex- 
tended lay-offs we will really see the 
effects of the clawbacks under the Act 
when a claimant earns over the allow- 
able maximum income. 

Many of the same criticisms will be- 
gin... “what is the Union doing about 
this?” 

The CAW was very vocal in opposi- 
tion to any Cutbacks to Unempivyment 
Insurance. Several presentations were 
made to standing committees formed 
by the government, and many demon- 
Strations were organized. 

Ask yourself, did you get involved? 

We now are on the verge of another 
major setback to workers in the form 
of cutbacks to benefits when you are 
injured on the job. 

The provincial Tories have proposed 
several drafts to Cin their word) “re- 


form” the Workers’ Compensation Act 
— Bill 99. 

The intention of “reform” is to improve 
— these so-called reforms will be a step 
backward for all workers in Ontario. 

Their proposals contain reduction in 

the benefit rates from 90 percent to 85 
percent of net earnings. 
They intend to establish “normal heal- 
ing times” which means the Board 
would use a chart to decide when you 
should be better and cut you off when 
that time has elapsed. 

Mental stress caused by working con- 
ditions or harassment would be elimi- 
nated from the Act. 

Entitlement to chronic pain would 
be restricted. 

Employers will have automatic access 
to your medical files, or no benefits. 

What is being proposed is a complete 
overhaul of the Act. Even the name would 
be changed to “The Workplace Safety 
and Insurance Act”. On behalf of all mem- 
bers of Local 222, I have sent a letter to 
the MPP in my riding and the Minister of 
Labour responsible for this Bill 99. 


Recording 


R Secretary. Ss 
- WEPORT q 


But we need to do 
more. I am asking for 
any worker who pre- - 
viously or is currently dealing with the 
Board to contact me at the Union Hall to 
mobilize for a massive meeting to launch 
a fight-back against this Tory Bill. 

Anyone who has already called me, I 
have made a list and I appreciate your 
activism. 

On a related issue, recently Local 222 
held a weekend course on WCB Level I 
training. The majority of the people at- 
tending were elected reps who donated 
their Saturday and Sunday to gain the 
basics of WCB to better represent their 
members. Brothers such as Colin James, 
Wayne Lovett, Merv Scott and Dave 
Murphy make my job easier, in order 
to represent you. 

I will be reporting on this Bill 99 in 
future articles. I intend to approach the 
Oshawa City Council also for their sup- 
port for workers in this community. 

Remember the easiest thing to do — 
is do nothing. 

Until next issue. 


PROBLEMS? 


Alcohol and/or Drugs — 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 
579-5497/|n-Plant 644-7488 


Karl Kinney: 
705-324-5275 or 644-3724 


South Plant Medical Centre: 
644-6093 


North Plant Medical Centre: 
644-5146 


Doug Cameron: 
725-1668/In-Plant: 644-3723 


Matt Ryan: 
433-7679/|n-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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Working With Medical Restrictions 


By Garry Murphy and Terry Spence, 


Service Representatives 


ROTHERS AND SISTERS OF- 
ten come in to our offices 
because they feel that al- 
though they have medical re- 

= Strictions preventing them 
from performing all types of work, 
they are capable of doing something 
and the Company won't even let them 
try. 

Provided you have the seniority and 
the job in question is within your 
physical limitations, the Corporation 
should be employing you. 

Using the GM/CAW contract is one 
example of the language available that 
was negotiated to return injured work- 
ers to employment. 

In the Master Agreement we have 
Para. 65 (a) Any employee who has 
been incapacitated at work by injury 
or compensable occupational disease, 
while employed by the Company, will 
be employed in other work on a job 
that is operating in the plant which 
the employee can do without regard 
to any seniority provisions of this 
Agreement, except that such em- 
ployee may not displace an employee 
with longer seniority. 

In the Local Agreement, there is 
Letter No. 21: 

During negotiations the parties de- 
voted considerable time discussing 
problems associated with placement 
of employees who suffer a 
compensable or major physical dis- 
ability. The parties recognize that 
placement of such employees will not 
impinge upon the fundamental prin- 
ciples of seniority as outlined in the 
Collective Agreement. 

In order to accomplish the objec- 


tives of Paragraph (65)(a) (compen- 
sable occupational disease or injury) 
and (b) (major physical disability 
other than covered by Paragraph 
(65)(a)) of the Master Agreement, the 
following procedure will apply: 

(1) Any employee placed in accord- 
ance with this procedure must pos- 
sess sufficient seniority to be retained 
in or returned to the seniority group 
in the Department in which the em- 
ployee is so placed. Such an employee 
shall be placed as openings occur or 
shall displace lower seniority employ- 
ees within such Department. 

(2) Any employee placed in accord- 
ance with this procedure shall be 
given a copy of the form submitted 
to the Chairperson of the Shop Com- 
mittee indicating the employee’s 
name, date of placement, etc. — a 
copy of which is attached hereto. 

G) In the event of a permanent 
reduction in force affecting a place- 
ment employee, such employee shall 
be laid off from the employee’s de- 
partment in line of seniority and will 
displace, seniority and capabilities 
permitting, a less seniority employee 
in the employee’s division. The Gen- 
eral Superintendent (or comparable 
manager if entitled differently) will 
participate in a review of the place- 
ment employee’s case with the ob- 
jective of securing a work assignment 
within the division. Failing that, the 
placement employee will displace the 
junior employee plant-wide, seniority 
and capabilities permitting. 


NOTICE 
HOSPITALIZED OR SICK? 


Service 
Representatives’ 


(4) Prior to any placement em- 
ployee clearing the employee’s divi- 
sion, a representative of the Union 
and Management will review the case. 
The purpose of that review is to en- 
sure that all possible avenues of re- 
taining the employee on a suitable job 
assignment have been explored. 

(5) Any employee placed on a job 
in accordance with this procedure 
shall be examined on a periodic basis 
by the Plant Medical Director to re- 
view the necessity of continuing to 
recognize such employee as requir- 
ing job placement. 

(6) If the results of a medical re- 
examination referred to in Point #5 
above determine that an employee 
does not require job placement, such 
employee shall thereupon return to 
the seniority status the employee held 
prior to being placed on a job in ac- 
cordance with this procedure. 

(7) To be eligible for job placement 
in accordance with this procedure, 
an employee must be able to perform 
the normal requirements of the job. 

If this is your situation a grievance 
filed at the Union Hall will be neces- 
sary. 

From there it will go to your Dis- 
trict Committeeperson in the plant 
who will take up your argument. 


For visiting purposes only at Oshawa General Hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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New WCB Appeals Procedure: 
Improved, But Hardly Good 


By Garry Murphy, 
Service Representative 


fg «HIE APPEAL PROCEDURE AT 
the WCB has certainly changed 

over the last year. 
As your WCB rep I’ve now 
= had the opportunity to com- 
pare the old system with the new ap- 
peal system that became effective Oc- 

tober 1995. 


Employment 


Insurance 
Premiums 


By Don Thompson, 


Of course there are parts of the old 
system and parts of the new system 
that are more beneficial to you and to 
us but basically we'd have to say the 
new system will end up being faster 
and more effective. 

From the point of view of the in- 
jured worker, of course a quick, effec- 


Alternate 
Insurance 
Representative’s 
EPORT 


Alternate Insurance Representative 


MPLOYEES PAY $2.90 FOR EVERY $100 OF EARNINGS. PREMIUMS 
are paid on the first dollar earned to a yearly maximum of $39,000. 


No further premiums are payable in a year when a worker has 
reached the yearly maximum of $39,000. 


Vision Care 


The 1993 plan provided coverage for lenses for children up to 19 years 
of age with diabetes or other medical conditions whenever they have a 
prescription change. The proposed plan has expanded this coverage to any 
participant with such medical conditions. However, such coverage for 
lenses is on a flat rate system, i.e. single vision $60; bi-focal $120; multi- 
focal $160. It is important to note that the flat rate schedule is for individu- 
als who have a recognized (accepied) medical coidition and receive lenses 
whenever they are medically necessary (prescription change). The flat rate 
schedule for individuals who do not have a medical condition is paid every 
24 months, i.e. single vision $130 every 24 months; bifocal $180 every 24 
months; multi-focal $220 every 24 months. 

Iam sure everyone is tired of the cold weather we have been experienc- 
ing. It is important to always take the time to dress accordingly. Many of 
our members and their families have had to receive medical attention 
because of frostbite. The cold weather should never be taken lightly. Just 
remember spring is not that far off and we won't have to worry about the 
bitter cold weather. # 
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Service 
Representative’s 
EPORT | 


tive appeal procedure 
would be ideal, how- 
ever, although this 
new system is an im- 
provement it can 
hardly be considered 
good. 

It’s still slow, still hard to get by the 
many roadblocks WCB and GM have to 
offer, so it’s still an uphill climb. 

The good news is, the service reps at 
the Union Hall are not without our own 
resources and we do have a fairly good 
win rate at the Hearings Branch. It’s just 
that it takes too long to get there. 

We have tried to expedite the appeal 
procedure from our end, but to quickly 
provide or receive information, comput- 
ers are becoming more and more neces- 
sary with each passing month. 

Soon, all three service reps working 
at the CAW Union Hall will have com- 
puters and printers available to start 
the beginning of a more streamlined 
process, certainly from our end. 

Although I enjoy the handling of 
WCB appeals in Toronto (especially 
when we are successful) it takes me 
away from my desk most of the time. 

Whether I’m in Toronto at the board 
or reviewing a case behind closed doors 
I certainly miss the daily routine of han- 
dling various problems, meeting new 
people and talking with old friends. 

We are wading through the appeals 
and it’s my opinion that it won’t be 
long until this office will be completely 
caught up. 

In the meantime, the elected alter- 
nate service reps are behind my desk 
and will continue to function there in 
my absence. 


OSHAWORKER 
DEADLINE 

| for the 
April 1997 issue 


is Friday, 
| March 14, 1997 at 4:00 p.m. 
jeer 


a. 
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Duplate Diary 


More Layofis In The Plant 


By Michael McCarthy, 
Duplate Plant Chairperson 


REETINGS: WELL HERE WE 
go again with some more lay- 
offs in the plant. The ramp 
up in the Buick business has 
= leveled off a bit and not in- 
creasing at the pace it started out at. 

The DBO furnaces have had a cou- 
ple of weeks out of the system but it 
looks like they will be running steady 
by the time you read this. The Honda 
Japan orders have softened slightly and 
this means that #8 furnace won’t be on 
three shifts until the first week in 
March. The bonding department is on 
two shifts presently but may go back 
to one for a week or two. 

When the Buick gets going full in 
General Motors, this department will 
be a two-shift operation. We have re- 
ceived GP 12 approval for our Buick 
backwindow and are working toward 
approval for the sidelites and this should 
keep us busy. 

As some of you have noticed #8 cold 
end is up and running well. There are 
good numbers coming off this cold end 
and this is due to the operators and the 
folks on takeoff. 

The auto unloader is now being 
used and the numbers have fallen, but 
a robot doesn’t need a wage or ben- 
efits. When the new cold got running 
the Company mothballed #1 cold end 
but as the orders increase we are find- 
ing it hard again for the cold ends to 
keep up to the furnaces. They have 
dusted off #1 cold again and are start- 
ing to run it to avoid the overtime. I 


think this is mandated by Pittsburgh 
as there is capacity in the plants in 
the States. This is good as there will 
be six more people working 40 hours 
a week instead of a few working 48 
or more. 

We have had one more person join 
the ranks of the retirees. Ken Newman 
retired February 1. It should be quiet 
for the next few months until the anni- 
versary of the contract when there are 
rumours of some more people going to 
retire after the annual increase. 

At our next unit meeting on March 
11 at 7 pm at the Local 222 CAW Un- 
ion Hall we are having a guest speaker, 
Nick DeCarlo from the National Office. 
The topic up for discussion will be the 
many changes that are coming under 
Bill 99 which will amend the Workers’ 
Compensation Act. This Bill will have a 
profound effect on our members. This 
meeting will also be of extreme impor- 
tance to some of our retirees who are 
on WCB pensions. Under this proposed 
bill they want to revise the cost of liv- 
ing formulas to where inflation stands 
today; there would be virtually no in- 
creases. 

Also the calculation of average earn- 
ings basis (your previous earnings on 
which the 85 percent payment is 
based) is written very loosely and can 
be reduced by such factors as periods 
of layoff in the previous year. This 
amendment can cause us grief in the 
future. 

Also, workers would have to file their 


EPORT 


claims themselves: 
previously, a doctor 
could do this for you. 
Under the new law 
the worker must pro- 
vide this application 
to the employer. The worker must also 
authorize release of medical informa- 
tion to the employer or no benefits. 
Previously the employer had to go 
through the board and request this in- 
formation. The employer will have in- 
creased powers to force the worker to 
see a company-chosen doctor. Before 
this, the board ordered the worker to 
see which doctor after the company 
made the request to the board. 

Also at this meeting we will be talk- 
ing about some of the changes pro- 
posed for the Occupational Health and 
Safety Act. Under this proposed legisla- 
tion the MOL will decrease the 
workplace inspections and try to re- 
solve disputes internally. This new leg- 
islation may restrict our right to refuse 
unsafe work. 

Please plan to attend this very im- 
portant meeting on the second Tues- 
day in March at 7 pm. I hope everyone 
will come out to this meeting and at- 
tendance will be better than our last 
unit meeting. 

I'll leave you with a quote to ponder 
from Mark Twain: “Even if you’re on 
the right track, you'll get run over if 
you just sit there.” 


EmPLoYvEE COUNSELLING PRoGRAM 
Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solwe any type of problem. 


This program is also available to retirees and spouses. Call: 


John LeSurif, 


CAW Union Counsellor, 


644.4282 


Orville Faught, 


CAW Union Counsellor. 


644-4283 
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Document 12s For Trades 


By Tony Leah, 


Skilled Trades Area Chairperson 


|} HE DOCUMENT 12 RETIRE- 
ment incentives ($42,500) and 
transfers from the North Plant 
to the South Plant have begun 
on schedule. The agreement 
we negotiated with GM provides that 
there will be a minimum of 30 Docu- 
ment 12s offered per month beginning 
March 1, 1997. For March and April 
combined there will be 76 people re- 
tiring with the $42,500 incentive. Since 
37 of the people getting the Document 
12s are in the South Plant, this gener- 
ates 37 transfers for high seniority em- 
ployees from the North Plant to the 
South Plant. 

Skilled trades get 22 Document 12s 
in March and April — 10 tool and die, 
seven machine repair, two lift truck 
mechanics, one mechanical designer, 
one electrical designer and one tool and 
die designer. Six of these 22 will turn 
65 during 1997. Nine of these Docu- 
ment 12s are in the South Plant and 
provide transfers for nine senior trades- 
people from the North Plant. Future 
Document 12s must be scheduled to 
include all trade classifications. I have 
told GM management this is a must — 
and there will be meetings soon to dis- 
cuss the Document 12s for May to Sep- 
tember 1997. 


Six Transfers for Electricians 

In addition to the nine transfers to 
replace Document 12s, we are getting 
six transfers for electricians to new 
openings in the South Plant — four in 
Dept. 49T (Truck), one in 48D (Bat- 
tery) and one in 49A (Car Body). Ini- 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICE 


tially there was a dispute with GM over 
these openings. North Plant electricians 
had the most seniority for all six requi- 
sitions, but Peregrine said they could 
only let two electricians go immedi- 
ately. GM then offered the remaining 
transfers to South Plant electricians. 
This was a violation of our agreement 
that primary openings would go to the 
tradesperson with the most seniority, 
North or South. (Secondary openings 
go to North Plant trades, if the primary 
goes to a South Plant worker; but this 
secondary move is dependent on Per- 
egrine being able to release someone.) 

A resolve was worked out in a few 
days — GM has told the South Plant 
electricians their transfers were offered 
improperly and are cancelled; Peregrine 
is hiring electricians; and the six senior 
North Plant electricians will get the 
openings in the South Plant. This is a 
good example that the language we 
negotiated will work to protect the sen- 
iority of North Plant trades and provide 
transfers to the South Plant in seniority 
order. 


Lawyer and Labour Board 

It is unfortunate that even though 
Peregrine is moving quickly to put new 
investment into the North Plant, and 
the Document 12s and transfers show 
that the sale agreement is working, 
some people are continuing to raise 
money for a lawyer to pursue a com- 
plaint to the Ontario Labour Relations 
Board. The complaint is against CAW 
Local 222 and the National Union, and 
asks that the ratification of our 1996 


Skilled Trades 
Area 
Chairperson’s 
‘PORT 


contract be cancelled. 
This would mean we 
would have no con- 
tract, could conceiv- 
ably be back on strike, 
and would be starting negotiations over 
again. Likely the $80-million in Doc. 12 
would disappear. 

This complaint, luckily, has no 
chance of success. Don’t be confused 
by the propaganda of the lawyer or his 
shilis. The lawyer’s “opinion” is what 
he is being paid to say. It isn’t hard to 
find a lawyer who is willing to take 
your money. It certainly is not proof 
that the case has any chance of suc- 
cess. It is also untrue that because the 
Labour Board is hearing the case, that 
it must have merit. The Labour Board 
hears virtually every complaint brought 
before it, and gives the complainants 
their day in court. The Board has not in 
any way ruled that there is any merit at 
all to this case. Hearings are scheduled 
for four days in March, and hopefully 
once this complaint is dismissed a lot 
of the anxiety about the sale will di- 
minish. Incidentally, Cyril Abbass, the 
lawyer hired to file this complaint, sup- 
posedly on behalf of skilled trades in 
the North Plant, has also been hired by 
a group in the South Plant who are 
trying to take away the right of laid-off 
tradespeople to work on production. I 
predict that the only individual who 
will gain anything from either of these 
complaints — is Mr. Abbass. ¥ 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide Income Tax 
Services to all Local 222 members at the Union Hall. Services for the season started February 20, 
1997, and is open weekdays from 9 am to 5 pm. 


Because of space limitations at the Auto Workers Credit Union this year, we will offer services for 
their members at the Union Hall and at our office at 5 Bond St. West. All discounts offered to 
Credit Union members will be honoured. Call 723-3113. 
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GM Uses Zero Common Sense 


By Steve Drinkwalter, 


District #3 Committeeperson 


EAN MUNGER MUST HAVE 
been just fooling when he 
| said, “It is time we get the 
working relationship back to 
where it belongs, by using 
some common sense.” He made this 
statement at the conclusion of the 1996 
negotiations! 

Below is an actual 4th step griev- 
ance write-up, out of District #3, that 
will prove GM uses Zero Common 
Sense. 

The grievant has made it very clear 
to the Company since 1992 that he does 
not desire to work overtime and the 
Company records will show that that 
Company has disciplined the grievant 
several times because the grievant did 
not work the Mandatory Overtime; but 
to our knowledge since 1977 the 
grievant has never (up until 
now) been disciplined for not 
working overtime on a Satur- 
day night. 

On Thursday, Dec. 12/96 
senior advisor (Wally Kirk) 
told Committeeman (Kim 
McQuade) “that the other 
shift is not filing as many 
grievances about supervisors 
working on the line” and that 
if Kim did not quit filing these 
grievances then Kirk was going to play 
hardball by Not excusing people from 
work on Saturdays! 

It is obvious to the Union that all of 
the above information was given to the 
Supervisors including the grievant’s su- 
pervisor Jim Campbell and as a retalia- 
tory action Jim Campbell issued a one- 
week suspension to the grievant. 

The Company have lost their power 
(in 1996 negotiations) to force the Mem- 
bership to work more than eight hours 
in a day; thus the only way the Com- 
pany can flex their muscles is by forc- 
ing the employees to work on Satur- 
day! 

It must also be noted that the 
grievant lives one hour and 30 min- 
utes away from the plant (one way) 
and on Wed. June 12/96 the Com- 
pany scheduled one hour overtime 
and the grievant agreed to work 1/2 
hour overtime as his van ride was leav- 
ing, but the Company said: that is not 
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a good enough reason and that he 
must stay the full hour. When another 
employee (Don Leaman) heard of the 
grievant's problem he then offered to 
do the grievant’s job (he had previ- 
ously been excused from the O/T) but 
again this was not good enough for 
GM. The Company refused to allow 
Leaman to do the grievant’s job as- 
signment and told the grievant he 
Must stay; after the half-hour of over- 
time the grievant had no choice as 
he had to leave with his ride as 
he could not walk 85 miles home. 
When the grievant returned to work 
the Company gave him a three-day 
suspension. 

On Tuesday, Dec. 10/96 supervi- 
sor Campbell asked the grievant if he 
would be working on Saturday night, 
Dec. 14/96 and the grievant said that 


“the grievant had no choice 
as he had to leave with his ride 


as he could not walk 
85 miles home... 
the Company gave him 
a three-day suspension” 


he would Not be in on Saturday, Dec. 
14/96 as he had made some personal 
plans. 

On Friday, Dec. 13/96 Campbell 
came back and told the grievant that 
they were short and they could not 
replace the grievant on Saturday night 
and Boyd said please continue to try 
because he couldn’t come in on Sat- 
urday night and then the supervisor 
just walked away. 

We are amending the grievance to 
demand that the appropriate action 
be taken against all members of GM 
supervision and all members of GM 
Labour Relations, namely Jim 
Campbell, Wally Kirk, Roger Nesbitt, 
Roman Szkilnyk and Jim Goard for 
their incompetence and their act of 
retaliation towards the grievant. 

In regards to the violation by the 
Company of Para. #27, 28 and 29 of 
the Master Agreement, on the night 
shift of Monday, Dec. 16/96 the 
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Paint Shop 
PDATE 


Committeeman re- 
quested the District 
Committeeman’s as- 
sistance prior to the 
grievant being re- 
moved from the 
Plant. I shut my phone off at 11:00 
pm at night; on Tuesday, Dec. 17/96 
at 5:50 pm I checked my messages 
and Jim Campbell called at 12:25 a.m. 
Tuesday, Dec. 17/96 and said that I 
am requested to come into the plant 
before the grievant is sent home and 
he went on to say that if I call back 
shortly, then he would honour the 
request and if not then he said he 
would talk to me tomorrow. Campbell 
did not contact me or discuss any is- 
sue with me. It must be noted 
that the Committeeman re- 
quested for everything to be 
put on hold until the next 
night so that Wally Kirk and 
the District Committeeman 
could be present. It has been 
past practice that when this 
request is made the Company 
has always honoured the re- 
quest. 
At the special Third step meeting the 
Union asked: 
® Did the Company ask the opera- 
tors on the other shift to come in 
to replace the grievant: the Com- 
pany said Yes. 
® Did the Company ask the UR (Util- 
ity Repair) people from the other 
Shift: The Company said they were 
Not Sure. 
® Did the Company have a spare UR 
person on that same shift extra on 
that shift that was sent out of the 
Department (Dawn Peterson): The 
Company answered Yes. 
® Did the Company ask Bernie 
Schaffer to go home early that night 
and did they replace him with a 
UR person (Merv Scott): They an- 
swered Yes to both questions. 
© Is it true that Bill Balkas CUR) was 
extra that night and replaced Jim 
Carnwith after six hours: The Com- 
Continued on page 14 
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GM Uses Zero Common Sense 


Paint Shop Update — continued from page 13 


pany answered Yes to both ques- 

tions. 
® Was Ted Hood (UR) training all 

week long and during the night in 
question: The Company answered 

Yes. 
® Is it true that John Beyette (UR) was 

working on a make-up job that night: 

The Company answered Yes. 
® Did management make any attempt 

to ask any employees from Plant #2 

paint shop as the jobs are the same 

and the whole plant was not work- 
ing on the night in question: The 

Company answered No. 
® Is it true that on the night in ques- 

tion that the final finish area in Plant 

#1 was supplemented with plant #2 

people: The Company answered 

Yes! 

It is obvious by the above questions 
and answers and facts that the Com- 
pany did Not live up to their obliga- 
tions under document #106 of the mas- 
ter agreement and under Working Con- 
dition Letter #6 of District #3 and that 
they have inconsistent rules from one 
department to the other! 

It is the position of the union that 


the Company Must abide and honour 
the terms of the Collective Agreements, 
consistently; and they must live up to 
the past practices and use common 
sense as stated by their Vice President 
of GM of Canada “it is time to get the 
working relationship back to where it 
should be by using common sense.” 


“the Company Must 
abide and honour 
the terms of the 
Collective Agreements, 
consistently” 


This statement was made by Mr. 
Munger on Tuesday, Oct. 22, 1996 at 
1:46 pm in Toronto at the Royal York 
Hotel. 

The Company Must face the conse- 
quences of their errors as there is No 
logical reason as to why the Company 
issued a one-week suspension to the 
grievant, as there were ample people 
to replace the grievant and the Com- 
pany knew well in advance that the 


ae 


Employment Equity\Women’s 


Advocates 


grievant did not want to work on the 
night in question. 

The one-week suspension Must be 
removed immediately, the grievant must 
be compensated for all lost money and 
the Company Must be held account- 
able for their actions. 

At the GM Unit meeting of Thurs- 
day, Dec. 19, 1996, I put forward a 
motion that was supported and reads 
as follows: 

“In light of the Company continually 
taking retaliatory action (discipline, in- 
timidation and harassment) against our 
membership, pertaining to the elimina- 
tion of Mandatory Overtime; on griev- 
ance #A29153. This was a one-week 
suspension issued to Brother Boyd 
Kinney #56861 for not working the 
night shift of Saturday, December 14, 
1996. 

Be it resolved that this case will be 
taken to expedited arbitration immedi- 
ately, following the Fourth step griev- 
ance procedure. 

This type of action by management 
must end if the Company and the Un- 
ion are to have a peaceful co-existence 
in labour relations.” 


Diane 
Cunningham 


Your Employment Equity/Women’s Advocate 
CAW representatives are elected to assist anyone who may have a Human Rights complaint. 
We are also trained to act as a confidential referral service for women. 
Anyone needing our support and assistance is asked to call 644-4175 or 644-4330. 


Please leave a message and state the best way you may be contacted. 
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Retirement “30 And Out” 


By Charlie Peel, 
Pension Representative 


F YOU HAVE 30 YEARS SERVICE 
with General Motors you can re- 
tire regardless of age. 
If you are 48 years old right now 
you could receive $2,340 mini- 
mum/month production and $2,445/ 
month skilled trade. 

If you are 58 years old with 30 years 
the same money applies. 

Canada Pension at age 60, which is 
the earliest you can collect it, does af- 
fect you under the age of 55 because 
you will take a further reduction from 
the amount presently payable at 60 
which is $515.77 for anyone aged 60 
sometime in 1997. Anyone already re- 
ceiving CPP might not be receiving this 
much because cost-of-living increases 
you received does not keep you totally 
in line with inflation. 

When we give you estimates for CPP 
we assume you have paid maximum 
contributions from 1966 to now. If 
maximum contributions have not been 
paid you obviously need to stay beyond 
age 55 to expect the maximum pay- 
able at age 60. Each month after age 60 
you apply and receive CPP, the amount 
goes up 1/12 per month to the maxi- 
mum at age 65 of $736.81/month. 


A Government “Injustice” 

I have talked about clawbacks coming 
down the road about 2002 on Old Age 
Security but some of it is being applied 
now. If you work right up to age 65 you 
may not receive any Old Age Security 
because using this year as an example 
you might have made over $50,000 in 
1996 which reduces you in 1997 for Old 
Age Security at a rate of 15 percent re- 
duction if you retire now at 65. 

People are being forced out at 65 hav- 
ing only 10, 15, 20 years in General Mo- 
tors because they came from Firestone, 
Houdaille and other closed-down facto- 
ries later in life and will receive, with 15 
years in GM, $685/month plus maximum 
Canada Pension of $736 a month for a 
grand total of $17,052 a year. What a 
shock from maybe over $50,000 a year. 
Don’t forget Old Age Security is clawed 
back up to $4,800 because of your previ- 
ous year’s salary. This does not make any 
sense whatsoever but the Federal Gov- 
ernment does not seem to care. This can 
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and does affect you, regardless of serv- 
ice. Some people going out on these Doc. 
12s with over 30 years and turn 65 in 
their first year of retirement will also lose 
up to $400 a month Old Age Security 
Clawback. 


Did You Know... 

® it is your responsibility to apply for 
CPP and Old Age Security. 

® you must tell them to take out in- 
come tax, or you will pay at the end 
of the year. 

® your official birth certificate (or 
notarized photocopy) must be pre- 
sented to get any government benefit 

@ all benefits on retirement are the same 
as active employees 

® Peregrine employees have two sepa- 
rate pension papers to sign, but Gen- 
eral Motors is the only payer for your 
full pension for three years. 

@® anyone in Peregrine retiring after 
three years receives pension from GM 


Pension 
Representative’s 
EPORT 


and Peregrine until 
2002 at our negoti- 
ated rate 


Document 12s 

This $42,500 retire- 
ment incentive was negotiated to enable 
Peregrine employees to come back to 
General Motors within the next six years 
through Document 12s or retire with 
$42,500 if eligible by seniority. There are 
approximately 475 skilled trades people 
working in Peregrine. Over the next six 
years they will have the opportunity to 
come south or, seniority permitting, take 
advantage of the $42,500 incentive. Some 
most likely will stay with Peregrine. 

If you need me I’m at the Union Hall 
every Monday from 1:00 to 4:00 p.m.; 
in-plant I can be reached by putting in 
a request through your supervisor; at 
*97-1277 or 644-3642; or by pager at 1- 
800-361-6793, ID number 1277, then 
input your phone number. 


Mass 
Sign-Off 


Of Document 12s 


By Bill Mutimer, 


Alternate Pension Representative 


~ | HERE IS A LOT OF ACTION 
going on with these Document 
12s. As of writing, we have just 
completed signing off the first 
group of Document 12s for 
March. I would like to apologize to 
those members we had to sign off in 
groups on February 13, 1997. 

Because there was such a rush, a mass 
sign-off instead of one-on-one was neces- 
sary. [hope we answered all of your con- 
cerns. I know it was a bit confusing, even 
for us Pension Reps. The confusion is 
due to the fact that the members from 
Peregrine have two sets of papers to sign, 
one for their GM portion and one for the 
Peregrine portion. These split pensions 
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Alternate 
Pension 
Representative’s 
PORT 


are going to be confusing for the simple 
fact you have two contributors. Hope- 
fully these Document 12s will be better 
organized as we go through them. 

For the month of April 1997 we have 
28 production and two trades retiring 
with Document 12s. Those who qualify 
will be notified by the Company. I guess 
we won't know how many for May, June, 
July, August, September, until the Com- 
pany decides on the numbers. I know 
this is a trying time for those waiting to 
retire, however, by not knowing for sure 
who or how many will go each month, 
the Company can’t really plan ahead with- 
out causing problems. Stop me in the 

Continued on page 16 


mel. 


plant if you see me and I can better ex- 
plain the problems we are facing. 

The list for Option 2 cannot be made 
public because anyone who picked Op- 
tion 3 and doesn’t qualify for the dates in 
Option 1 will be added to the list for 
Option 2 by seniority. At that time, Au- 
gust or September, we will have a list. 
Please bear with us. 

I have also been informed that you 
must be actively working to qualify. If 


you are on Comp, S&A, leave of absence, 
or 1C you will be bypassed. If you are in 
one of the above situations, get in touch 
with your in-plant committeeperson or a 
pension rep for information on this. 

Until next issue, don’t hesitate to call 
your Pension Rep if you have any ques- 
tions! The only dumb question is the one 
you don’t ask! 

Note to anyone who is retired and on 
direct deposit: The letter you received in 


January about a change to your deposit is 
due to the Ontario government’s tax cut. 
Most retirees will receive an extra $250 
per year. Isn’t Mike Harris wonderful? 
Not! Please remember I’ve changed my 
day at the Hall starting March 6 to Thurs- 
days. 

I can be reached at in-plant *97-6342, 
or from outside at 1-800-361-6793, page 
ID #6342. 


General 
Motors 


Name Dept. Years of Service Retirement Date Name 

Blaine A. Adams 48 315 Mar. 1997 James Mailer 
Donald A. Arsenault 30 35.2 Mar. 1997 David A. McAdam 
Arthur J. Atkinson 53A 35.2 Feb, 1997 Robert G. McReelis 
Steve Barta 15 33.3 Feb. 1997 Joe Melnick 

Vernon R. Beck 41 30.2 Mar. 1997 William P. Morrissey 
William Bonk 52 43.5 Mar. 1997 Elizabeth Nagy 
Richard E. Bordne 12 13.7 Mar. 1997 James M. Oliver 
Thomas R. Boyle 69B 35.5 Mar. 1997 Maurice Ouellette 
Ronald J. Bray 51B 35.4 Mar. 1997 John M. Pickering 
Albert A. Bremner 90 35.2 Feb. 1997 Laszlo Polgar 
Robert B. Brown 36 14.3 Mar. 1997 Antonio G, Randall 
Donald F. Cameron 65 33.2 Feb. 1997 James M. Richards 
Thomas P, Cronin 11 40.7 Mar. 1997 Robert B. Rogers 
Vernon L. Cronin 65 35.3 Feb. 1997 Frank Romano 
Florence M. Davies 26 15.2 Feb. 1997 Jacob Ruiter 
William R. Dean 6 39.5 Mar. 1997 Louis F. Seles 
Clifford W. Dodsworth 10 33.2 Jan. 1997 Leslie D. Shaw 
William E. Dwyer 49T 33.4 Mar. 1997 Jeurem Simeunovich 
Klaus Ehlers 49A 13.2 Feb. 1997 Donald R. Smith 
Laszlo Fabian 20 38.2 Mar. 1997 Carl W. Statker 
James Finlay 51B 36.3 Mar. 1997 Douglas G. Stevens 
Franco §. Fontana 20 35.4 Mar. 1997 Velma E. Stiles 
Raymond D. Fowler 49C 33.4 Feb. 1997 Donald R. Straughan 
Joseph P. Gauci 44C 20.2 Mar. 1997 Sheila Tapley 

Henry B. Goodall 33 34.2 Feb, 1997 James Taylor 

John D. Grosjean 48C 32.4 Mar. 1997 Raymond Telega 
Joseph Hadas 36 13.6 Mar, 1997 Ronald F. Tripp 
Raymond A. Hall 10 20.4 Mar. 1997 Raymond J. Tustin 
Gary W. Hamilton 15 35.7 Mar. 1997 Marylynn Tyers 
Hedley G. Harrington 44C 23.2 Mar. 1997 John H. Van Bruggen 
Noel A. Henning 444 37.5 Mar. 1997 Larry H. Vernon 
David R. Johnston 49T 22.0 Feb. 1997 Ludwig Vohsemer 
E, Harvey Jones 85 20.3 Mar. 1997 Paul T. Wade 

Earl B. Killingbeck 50 35.3 Mar. 1997 Frank Wassler 
Harold L. Koehler 93 16.3 Feb. 1997 John A. Whalen 
Joseph F. Konick 85 22.3 Nov. 1996 Sydney F. White 
Simon Koopmans 27 18.7 Oct. 1996 Harris E. Whyte 
Bernard F. Leguard 69B 32.0 Feb, 1997 Larry B. Willerton 
Gordon E. “Chief” Lindsay  44B 31.5 Feb. 1997 Robert Wayne Willerton 
Ronald R. Lougheed 12A 35.3 Mar. 1997 Lorne E. Wood 
John J. Lovisek 51B 35.2 Feb. 1997 Floyd G. Woodcock 
Bruce A. Luke 68B 35.0 Feb. 1997 Hartmut Zimmermann 
Owen L. MacDonald 37 39.4 Mar. 1997 

16 THE OSHAWORKER 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 
Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Dept. Years of Service Retirement Date 
48C 33.6 Mar. 1997 
45 35.4 Mar. 1997 
33 41.3 Mar. 1997 
12 41.5 Mar. 1997 
49T 22.4 Mar. 1997 
85 16.2 Mar. 1997 

53BG 32.0 Dec. 1996 
69A 16.9 Feb. 1997 
49T 20.0 Mar. 1997 
65 35.5 Mar. 1997 

38.3 Mar. 1997 

68B 35.3 Feb, 1997 
45 35.1 Jan. 1997 
68B 35.3 Feb. 1997 
48B 38.3 Mar. 1997 
12 32.4 Mar, 1997 
65 35.4 Mar. 1997 
59A 38.3 Mar. 1997 
53B 35.1 Feb, 1997 
52 35.4 Mar. 1997 
69B 35.5 Mar. 1997 
15 33.8 Mar. 1997 
88 35.2 Feb. 1997 
15 34.8 Mar, 1997 
48 20.6 Mar. 1997 
48C 33.4 Mar. 1997 
10 35.3 Jan. 1997 
10 22.8 Mar. 1997 
10 37.6 Mar. 1997 
12 33.5 Mar. 1997 
50 35.1 Mar. 1997 
49B 34.5 Mar. 1997 
69B 31.7 Feb. 1997 
49 33.6 Mar. 1997 
20 35.2 Mar. 1997 
12 20.4 Mar. 1997 
45 31.8 Nov. 1996 
53C 35.3 Feb. 1997 
88 35.3 Mar. 1997 
85 16.1 Oct. 1996 
44D 34.2 Feb. 1997 
12 33.8 Mar. 1997 
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The Answers To Some 
Frequently Asked Questions 
About SUB And EI 


By Doug Sanders, 


SUB Representative Chairperson 


mula used to determine SUB. 
It is as follows: 
Base Rate + COLA 


Total Rate x .65% SUB Rate 


fgg) ERE HAVE BEEN MANY PEOPLE ASKING ME TO EXPLAIN THE FOR- 


Total Rate 
Total SUB + Gross El 


oi 


If EI rate is (for example) $413/week 


then 


Total SUB + El Gross — $413 El Rate 


I! 


Total SUB Gross 


If seniority is under 10 years total 


SUB Rate xX 80% 


Some other questions frequently 
asked: 
® Can I serve a waiting period if 

I'm in a car accident? 

No, due to the provincial govern- 
ment’s no-fault auto insurance plan. 
® How long do I have to file for 

EI when I return to work? 

You should file in the week you 
return to work but EI will allow us 
up to three to four weeks in which to 
file. 
® Can I serve an EI waiting pe- 

riod if ’'m on Workers’ Com- 

pensation? 

The answer is yes. The EI rules have 
changed to allow this to happen now. 
We must have your WCB claim 
number. 
® Can I serve an EI waiting pe- 

riod if I received S&A? 

Yes. You can serve an EI waiting 
period if you are off sick or injured 
(even skilled trades). If you are off 
work one week or longer, we will 
bring your EI waiting period as far 
forward as possible to your date of 
return to work. 
® DoI need an EI medical certifi- 

cate form? 

No, you can use an EI medical form 
but it is easier just to photocopy your 
S&A papers, as medical proof for EI. 
Many doctors are changing between 
$10 to $50 to fill out your S&A pa- 
pers. There is no sense paying for the 
same information twice. 
® DoI have to have my two weeks 


SUB Rate 


served at EI for waiting period 
before I receive any monies? 
No, if you have only one week 
served at EI and are laid-off SUB will 
pay a full benefit for the second week 
of your EI waiting period. 
® Can I serve a waiting period if I 
receive S&A and leave the coun- 


try? 


No. Waiting period can only be 
served in Canada. 
© If I have my two-week waiting 

period served at EI can IJ receive 

parental benefits? 

Yes. The birth mother must take 
parental benefits immediately follow- 
ing the maternity leave. If you do not 
have a waiting period served, we will 
use the last two weeks of your mater- 
nity leave to serve one. 

Parental benefits can be split be- 
tween both parents if they both work 
or one parent can receive all 10 weeks. 


SUB 
Representative 
Chairperson’s 
EPORT 


At General Motors parental benefits 
must be applied within 35 weeks of 
the birth for the father. I’m also still 
waiting for information of the new 
negotiated Maternity and Parental ben- 
efits that are to come into effect April 
1,,1997, 
® If l work during my waiting pe- 

riod, e.g. one day, or a statu- 

tory holiday, can I serve an EI 
waiting period? 

Yes, as long as you are below your 
maximum allowed EI rate. Also, any 
earnings earned or paid during the 
waiting period is deducted dollar-for- 
dollar off future benefits payable. 
® If I have my two-week waiting 

period served and go off sick, 

or have to serve a seven-day 
waiting period for S&A benefits, 
can I receive any monies? 

Yes. Because your two-week wait- 
ing period has been served, EI will 
pay EI sick benefits, which is equal to 
your EI benefit rate minus any earn- 
ings received during this period. (You 
will need doctor’s proof or photocopy 
of S&A papers to prove sickness.) 
® How many weeks of EI sick ben- 

efits can I receive? 

You can receive up to 15 weeks, 
but S&A pays more so only use it if 
you have to serve a seven-day waiting 
period for S&A payments to start. 
® How much can I earn before I 

have to repay EI? 

The amount is $48,750 for the next 

Continued on page 18 
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five years, unless you are laid off over 
20 weeks during the five-year period. 
® How much is the repayment 
rate if above $48,750? 
The ratio is 30 percent of all EI 


benefits paid above 

this amount. 

® Will SUB repay 
the 30 percent re- 
paid to EI? 

No, Any SUB that 
was paid to you can 
be kept, but SUB will 
not reimburse the EI 
repayment. 
® What happens if 

I'm laid off over 

20 weeks in five 

years? 

The amount of 
money you earn changes from 
$48,750 to $39,000, and the rate of 
repayment changes to 50 percent 
until you are laid-off over 40 weeks 
in five years, and so on, until Cif 
laid off over 120 weeks in five years) 
you will pay back 100 percent of 
all EI benefits paid to you above 
$39,000. 


By Steve Bullock 
Recording Secretary, PEC 


| HE REFORM/TORIES ARE 
creating havoc among un- 
ionized workers with the im- 
plementation of Mega-Week 
announced at Queen’s Park. 

In essence municipalities will have 
to raise our property taxes on aver- 
age $225 per year to make up for 
the drastic cuts the Tories are going 
to make. Municipal Affairs Minister 
Al Leach said that municipalities 
should be able to find savings of four 
to 10 percent and Mike Harris re- 
ported that taxes would be reduced 
by 20 percent. 

At risk are our friends and neigh- 
bours who will lose their jobs due 
to the outsourcing of garbage 
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® How many weeks of EI benefits 
am I entitled to? 

The rate of weeks of entitlement 
varies, determined by where you live 
and the rate of employment in your 
area. 
® How many weeks of work do I 
need to receive EI benefits? 

EI has now changed to hours of 
work, and the rates are still based 
on the rate of employment in 

the area in which you live. 


Employment 
Insurance 
Renewals 

Many claims that 
were set up last year 
are coming to an end. 
If you get a “last ben- 
efit payable” statement, or a note 
that “your claim will end soon,” go 
and apply immediately for EI again. 
If you do not have enough weeks 
to qualify for EI you will receive a 
letter from EI stating how many 
weeks you have. That letter must 
be forwarded to the SUB office so 
payments will continue. 


Backlash 


pickup, water and sewage treat- 
ment, cutbacks in schools and 
health care facilities and homes for 
the aged. 

Remember, the Tories/Reformers 
told everyone that they would not 
raise taxes, cut education funding 
nor reduce monics from health care. 
Well, They Lied! Unilaterally, the 
Tories/Reformers are holding a gun 
to us, the voters, and the municipali- 
ties, to do their dirty work for them 
by raising municipal taxes to cover 
their promised tax cuts of 30 per- 
cent. 

The only ones who stand to ben- 
efit are the top 10 percent of wage 
earmers. 
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It is very important that the Un- 
ion Reps fax or have a copy of the 
letter to send to the SUB office, or 
your SUB benefits will stop com- 
pletely. 


Updates 
SWW: 

The appeal is in, still no answer 
from the Company. 
SUB Appeal: 

The appeal on the forced vacation 
issue is waiting for the National Un- 
ion. 

Layoff Date: 

The company has recalled people 
up to October 15, 1990 Oshawa/Sep- 
tember 1989 Scarborough. 

In closing I want to make everyone 
aware of meetings for Non-Custodial 
Parents that are held at the Thornton- 
Dundee Park Clubhouse, beginning at 
7:00 p.m.. Grandparents and parents 
experiencing difficulty in gaining ac- 
cess to children are welcome to at- 
tend. For further information, call 
Steve at 571-3851. 

Until next time, I’m only a call 
away! 


Do you believe 
this is common 
sense? 

Durham East 
MPP John O’Toole says the real days 
of action are here. Weli, iaxpayers 
are paying your lavish salary and tax- 
perks you receive while in office. 
What an out-of-touch, self-pro- 
claimed grassroots person you are. 

Maybe if you take your head out 
of the sand, you could see daylight 
and not the dark trail of rising 
taxes, unemployed and job losses 
that the constituents will bear the 
brunt of! % 
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My Heart Bleeds? 


By Ron Carlyle, 
Zone 62 Committeeperson 


T SEEMS THAT THE NORTH PLANT 
“salaried” employees are in a snit 
that they didn’t get fair or equal 
treatment by their new employer 
(new owner) Peregrine. 

As a matter of fact they are compar- 
ing their treatment to the hourly em- 
ployees (us). 

Let’s look at what the hourly em- 
ployees (us) were negotiated in our lat- 
est contract. For instance, our right to 
return to GM for up to six years, upon 
retirement GM will provide health care 
and group life insurance benefits, re- 
tirement incentives of $42,500 offered 
to 1,875 employees, gain GM service 
while working for new owner for up 
to six years, vehicle and parts discount 
for life of contract (three years), etc. 

Now let’s look at what the salaried 
employees will get. For example, “no” 
rights to return to GM, “no” coverage 
Chealth care) by GM, “no” retirement 
incentives offered, “no” service continu- 


as Es 


CAW = TCA 
CANADA 


ation beyond the date of sale Jan. 1, 
1997). 

These salary people from the North 
Plant are spending money on advertis- 
ing and writing pamphlets (unsigned, 
mind you) whining about their unfair 
treatment by Generous Motors. 

Now let’s take a closer look at what 
these North Plant salary people forgot 
to tell us all. 

Number One. When they decided 
years ago to take salary positions they 
knew how the Company worked, but 
somehow they didn’t think it (elimina- 
tion of salary jobs) could happen to 
them. Surprise, surprise. 

Number Two. Years ago the salary 
people could have organized their own 
Union but chose not to, figuring grate- 
ful GM would look after them. Surprise, 
surprise. 

Number Three. These are the same 
people for years who disciplined our 
hourly membership, while making any- 
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where from $1.00 to 
$2.00 more (on aver- 
age). They never com- 
plained about their 
bonus and other 
pergs they received. This includes the 
eighth level who drive brand new cars 
with gas allowances and so forth. 

Number Four. When we were all out 
on strike, these same salary employees 
received “full pay” and benefits but 
somehow they again forgot to tell us 
these details. 

So why now do they want the rest 
of us to feel sorry for them? Did they 
not understand the North Plant Fab Sys- 
tem was on shaky ground for the last 
five-six years? 

After all, I feel for anyone losing their 
good-paying jobs but let’s look at the 
whole picture. You, the North Plant 
salary employees, could have protected 
yourselves years ago. Instead, many of 
you criticized Unions and thought man- 
agement was the only way to go. In 
other words, how did you make out? 
Maybe us Union people aren’t so bad 
after all. 

And for the salary people in the South 
Plant, you better look over your shoul- 
der, this could also happen to you with 
the possible sales of other parts of the 
Oshawa complex. 

Remember Generous Motors’ biggest 
concern is profits, profits and more 
profits. Employee loyaity is near the bot- 
tom of their wish list! 


Change of Heart Needed — 
Now! 

Before the old contract was up, De- 
partment 94 management treated the 
hourly employees with the worst lack 
of respect I have ever seen in my four 
terms as committeeperson. 

When the tentative agreement was 
reached at the Royal York I was there 
to witness (as were several others) the 
historic speeches made by Buzz 
Hargrove (President of our National 
Union) and Dean Munger CVice Presi- 
dent and General Director of Personnel 
of General Motors). 

Continued on page 20 
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My Heart Bleeds? 


Zone 62 Report — continued from page 19 


First Hargrove stated now that a tenta- 
tive agreement was reached, that the 
three-week strike was “water under the 
bridge” and apologized for any inconven- 
ience that the Union may have caused 
the Company. He also continued, hope- 
fully in the immediate future the Com- 
pany and Union could work together to 
try and avoid any future disagreements 
which could cause unnecessary work 
stoppages in the entire workforce of GM. 
He further emphasized that a happy work- 
force would be very beneficial for both 
sides (Union and Company). 

Dean Munger then spoke at length say- 
ing that the strike was definitely behind 
them and there were “no” hard feelings. 
He also was quite vocal saying a “work- 
ing together relationship” with the Un- 
ion was essential and was an absolute 
must on his list of assurances. He assured 
all there Git was even videotaped) that a 
better working relationship was the only 
way that General Motors could strive to 
stay ahead of its competitors. 

The only problem is that no one has 
told Dept. 94 management what was 
said, especially by Munger. Maybe 
Deano could come and explain exactly 
what he meant at the Royal York dur- 
ing his speech. He used the words of 
respect and dignity, something we all 
want but somehow management in our 
department missed the show. 


Chris 
Smith 
Car Plant Rep 


On Dec. 19, 1996 as Acting District I 
met with then-Superintendent Bill 
Wright and explained to him that the 
people on the shop floor have had “no” 
signs of improving moral since negotia- 
tions and gave him several examples of 
supervision playing their silly games, 
as they did before negotiations. I fully 
explained to him that a “new” much- 
needed change of heart should start 
immediately before the people who 
build cars start to revolt. He listened to 
what I had to say and said he would 
think about it. 

So, ’'m waiting for a reply but most 
important, it’s the workforce that wants 
to see the new and improved working 
relationship that Munger talked about. 
Now, mind you, not later! We need not 
work in this manner but if you continue 
the same disrespect you are giving our 
membership then the battle will no doubt 
escalate. This can be prevented, I surely 
hope you can see our points. 


Mel Tells The Truth? 

The UR people in Group 45 (varelas) 
had a meeting with operations manager 
Mel Jones concerning the strange move 
of a group leader’s job, which has abso- 
lutely demoralized a group (which the 
majority of supervision said ran like a 
swiss watch before the suspicious move). 
Mel Jones admitted at this meeting that 
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he was quite upset that he could not 
look after all his hand-picked people, who 
were given per diem jobs, pilot jobs or 
other clipboard assignments. He went on 
to say it was the worst agreement that 
was negotiated in Toronto, stating the 
fact that the District working condition 
letters would not give him the flexibility 
to pick and choose who he wants for 
group leaders and other special jobs. 

No doubt Mel Jones will “not” ad- 
here to some of the Mutually Signed 
letters because he still wants to look 
after his special people by disregarding 
seniority. This will undoubtedly create 
more grievances and bad morale. 

I hope the shop floor members real- 
ize just who is screwing who, here in 
Dept. 94, just like the URs in Group 45 
now do. It’s no wonder why the super- 
intendent of our department quit GM 
— rumour has it he was sick of screw- 
ing the good people 

In closing I would like to thank Brother 
Bob Trail who recently sold me a video 
of our recent strike at General Motors. 
Bob did all the toping and editing, which 
included the historic turning point of the 
strike, the takeover of the North Plant 
and put together an impressive 50-minute 
tape. Anyone wanting a copy can either 
get in touch with me or Bob Traill, for 
$10 it is well worth it. 

Until later, have a good day. 


Harvey 
Ross 
Truck Plant Rep 


with any questions you might have regarding 
Human Rights issues or complaints already in procedure. 


Truck Plant Representative call: 644-1411 or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 or pager #1-800-361-6793 — ID #1114 


On The Right Track 


By Kevin Shields, 
Zone 62 Committeeperson 


T HAS BEEN SOME TIME SINCE I 

last wrote in Tbe Oshaworker, 

the reason being that I have felt 

this newspaper was being used for 

politics as opposed to an informa- 
tion base. I would like to congratulate 
our new Editor, Dan Kewley, for putting 
us on the right track. 


SPA Weeks 

There has been some dissatisfaction 
with the SPA week selection process; for 
example, some individuals have received 
two January’s in a row. The Company is 
maintaining that it is being done on a 
random basis. We are currently working 
on a solution that is more fair-minded 
than simply the luck of the draw. If you 
have any suggestions, don’t hesitate to 
run them by your Committeeperson. 


Parking Lots 
Truck Plant Chairperson Cal Pettit 


and the Truck Plant Committee have 
had a number of meetings concerning 
the ridiculous parking situation as it 
pertains to our plant. We have proposed 
to the Company that they build a bridge 
over Stevenson Road in conjunction 
with 500 to 600 additional parking 
spaces. Hopefully, the Company will 
have bought into this proposal by the 
time this Oshaworker reaches your 
home. Motorcycle parking will be ex- 
panded to over double what is there 
now. 


Material Handling 

Over the past few months, the Mate- 
rial Department on Shifts #2 and #3 
have been using Production people to 
drive lift trucks. Truck Plant Chairper- 
son Cal Pettit, District Committeeper- 
son Tom Hoar and myself have met with 
Material Area Manager Kelly Lavender 
to have this stopped. He has commit- 


Sitaram’s Report 


By Dave Sitaram 


ET ME TAKE THIS OPPORTUNITY TO WELCOME 
brothers and sisters to District 8; transferring from 


Zone 


PORT 


ted to stop this prac- 
tice. If you do spot 
someone driving who 
is not a Department 
#50 employee, call 
your Committeeper- 
son. This is the only way you are going 
to protect your classification. 


Three Equal Shifts 

On January 16, 1977, the Company 
notified the Union that they were 99% 
sure they were going to proceed with 
three equal shifts of 7.5 hours. Gen- 
eral Motors was to confirm this by 
January 31, 1997. I will further up- 
date you in the next issue of The 
Oshaworker. 

On behalf of Zone #52, we would 
like to offer our condolences to Everett 
Patton and his family on the recent loss 
of their son. 


Battery — TriLink 

Control Arms 

South Stamping 
‘PORT 


one plant to another can be at times difficult to say 
the least, as your committeeperson I will be there 
to answer your questions and concerns. 

In Battery, management met with the Union on Jan. 
16th and presented us with a very negative picture on the 
battery plant. Management claim the plant is facing stiff 
competition from Johnson Controls and Exide. The rise of 
these two companies cannot be overlooked as it is their 
object to be the premier supplier of batteries in North 
America. 

Our UAW brothers certainly did not make it easier for 
us to retain jobs in the component end. The most recent 
agreement signed by the UAW call for two-tiered wages. 
New employees start at 50 percent of their veteran broth- 
ers’ wages and come to full vote in 10 years. We can only 
conclude the Americans will be using this wage structure 
as a tool to entice Canadian jobs into UAW plants. 


Sitaram’s View On This Kind Of Contract 
True, these new contracts have some economic im- 
provements for current and retired UAW members, such 
as returning to pay raises rather than the lump-sum bo- 
nuses. Unfortunately, these provisions are overwhelmed 
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by other language dealing with job secu- 
rity and new employees. The parts of 
the contract which reveal the strategy 
for the future. 

While Canadians have focused on 
shortening work time to protect and create jobs, the UAW 
contracts did not address the issue. 

The job security provisions, many of which members 
didn’t know about until after the ratification, are so full of 
loopholes that it is doubtful whether they mean anything 
at all. For example, efficiency/productivity improvements/ 
speed ups in production, new technology which result in 
job cuts are exempted from the job security language. 

Likewise, current Union members are not protected if 
Ford or Chrysler transfer work to new parts facilities when 
the newly-hired workforce will only make the “prevailing 
wage” in the locality and industry, even though these new 
members will be Ford or Chrysler employees. The con- 
tract forbids the Union from negotiating wages to match 
those of their veteran brothers and sisters. 

In short, the UAW has encouraged lower wages and a 
new, younger, second-class UAW member. Solidarity, not 
to mention their UAW constitution, is compromised. 
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By Jackie Finn, 


TET ME to reserve tickets. 


Anniversary program. 


Please call me if you have any questions about the 60th 


Our recent donations have been: Gordon Street Child Care 


60th Anniversary - April 19, 1997 


CAW Family Auxiliary #27 President 


PECIAL NOTICE TO ALL OUR MEMBERS: 

CAW Family Auxiliary #27 celebrates its GOth 
Anniversary on Saturday, April 19, 1997 at the 
Local 222 Hall, 1425 Phillip Murray Ave., din- 
ner 6:30 pm, dancing to follow. Call Jean ‘Hoar 


hear them. 


See you at our next meetings, March 4 
and March 18, 1997.% 


Lapel Pins Available 


By John Redko, 
President, Retirees Chapter 


UR NEW SHIPMENT OF 
W cetiree lapel pins has arrived 
#@ and are available at the Retiree 
Clubroom and at our monthly 
membership meetings. 

We urge our brothers and sisters to 
attend our monthly meetings, held on 
the first Monday of the month at the 
Union Hall beginning at 1 pm. You can 
participate in discussions and learn 
about new ventures. 

Our Tuesday euchres are 
well attended, and if you 


Our monthly dance of Jan. 17, 1997 
had the following attendance draw win- 
ners: Marian Staples, John Barclay, 
William Williams, Arnold Williams, Lynn 
Rak, Lloyd Hazelton, William Hayward 
(popular name, William), Doug Fallis, 
Thomas Smith, Joe Duffield. On the 
counter were Brother Dave Broadbent, 
Secretary Treasurer Local 222 and Sis- 
ter Sharon Broadbent. Thank you to 
Local 222 for prizes donated. Come on 


We Will Remember 


Centre $100; Big Brothers Bow! for Millions 
$50; Sunray Diabetes Association $50. 

If you have any suggestions for our 
annual spring outing we would like to 


CAW Family 
Auxiliary #27 
PORT | 


CAW 
Retirees’ 
ORNER 


out: you will have an 
enjoyable evening. 
The next dance is 
March 7. 

Our notice of ex- 
ecutive elections were not published 
in the February issue due to lack of 
space. They were to be held in March. 
However, election of standing commit- 
tees will take place in April, this in- 
volves the Recreation Committee; Sick 

and Visiting; Environmental; 
Resolutions, etc. Come out 


would like to spend a couple Stanley G. Elliott Retired Jan. 23, 1997 and participate. The above 
of hours of fellowship and Doreen (Trainer) Terech Retired Duplate Jan. 27, 1997 have been posted on our 
card playing, please attend Ivan Horbatenko Retired Jan. 31, 1997 chalkboard in the retiree 
every Tuesday from 1:00 to Stanley Dus Retired Feb. 3, 1997 clubroom. 
3:00 p.m. in the main hall on Steve Solotorow Retired Feb. 12, 1997 We had our two billiard 
Phillip Murray Avenue, Andre Doyon Retired Jan. 13, 1997 tables re-covered, and they 
Our Valentine Dance of Frederick Marshman Retired Jan. 19, 1997 will be put to good use by 
Feb. 7 was well attended from Jack J. Shakotko Retired Jan. 11, 1997 our many skilled (?) players. 
information I gathered from Orval A. Shields Retired Jan. 11, 1997 Convention elections will 
our happy dancers; unfortu- Ernest H. Kelly Retired Feb. 16, 1997 be posted in the near future, 
nately no report is available Bohdan Ostrowsky Retired Feb. 15, 1997 as soon as we receive dates 


at present. 


Recreation 
Sick & Visiting 
Etc. 


NOTICE | 


CAW Local 222 Retirees Chapter 
STANDING COMMITTEE ELECTIONS 


Monday, April 7, 1997 


(Posted in Retirees Clubroom) 
Monthly membership meeting begins at 1 pm 


and places. 


Danson, WiSSOUur: 
April 20th - 28th, 1997 
CAW Retirees and Active 


Members Welcome 


Interested, 
please call CAW Retiree 


Trip Group Leader Bart MacNeill (905) 728-9041 
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Government Cuts - 
Spell Poverty For Seniors! 


HE DRASTIC CUT-BACKS IN 
funding for Medicare and so- 
cial programs during 1996 by 
the federal and provincial gov- 
ermments; are causing great 
concern for many of our retirees, as we 
are confronted with reduced health 
services, user fees for drugs, and in- 
creasing property taxes. 

On April 1, 1996 the federal govern- 
ment, put into effect the Canada Health 
and Social Transfer CCHST) bill. The 
CHST reduces the amount of our tax 
dollars that go to the provinces to pay 
for our health care system, our post- 
secondary education system, and our 
social services. 

The federal government has also pro- 
posed new clawbacks of the Old Age 
Security pension to take effect in the 
year 2001. 

In Ontario the Harris government 
during the past year, has greatly re- 
duced spending on hospitals, and health 
services for the elderly and disable. He 
has instituted a $2 user fee on each 
drug prescription for those over 65, and 
people who are on welfare. 

And now, the Mike Harris Tories are 
adding insult to injury, by dumping 
more of the costs for health care, so- 


at the best prices 


GET FIT 


FOR OFIZY S2PO. OO 


Six full weeks of unlimited use of the 
General Motors Fitness Centre 
$20 or one full year for $100 


No gimmicks, just the best equipment 


Cardio Centre © Circuit Training * Free Weights « 
Badminton * Personal Programming 


Visit the Fitness Centre in the Truck 


cial services and public serv- 
ices on to the municipalities. 

The municipal governments 
will now have to pay half the 
costs of welfare, child care, nurs- 
ing homes, homes for the aged, 
in-home nursing care and house- 
keeping services; Plus! 100 percent of 
the costs of social housing, public health, 
ambulance services and homes provid- 
ing special care. 

As the population ages, there is going 
to be a dramatic increase in the health 
and public care needs of seniors, increas- 
ing the financial burden on municipali- 
ties. This will result in huge property tax 
increase in the near future, and drastic 
cuts to public services, health care and 
long term care facilities. 

Durham Regional government has 
already announced a two percent in- 
crease of property taxes for 1997, be- 
cause of major budget cuts. However, 
in the next year or two, as these major 
transfers of costs to the municipalities 
take effect; property taxes will sky- 
rocket, and all health programs and 
public services reduced or privatized. 
The combined effects of these cut-backs 
will result in a severe decline in living 
conditions, for the majority of pensions 


cS 


As 
Ld 


Plant Col F-22 (upstairs) 
or call 644-6149 for details 


RETIREES WELCOME 


By Russ Rak, 
Secretary- Treasurer, 
Retired Workers Chapter 


and working people and their families. 

Statistics Canada reports that 3.2 mil- 
lion seniors live in poverty today, and 
that these numbers will grow rapidly in 
the next 20 years. It sets the poverty line 
annual income at $15,175 for a single 
person and $20,569 for a family of two 
living in a major urban area. This is based 
on 1992 cost of living figures. 

There is no doubt that some of our 
older retirees, and especially surviving 
widows already fall in this category. How- 
ever, as these new costs force up prop- 
erty taxes, many of our members will be 
forced to sell their homes and many oth- 
ers that need special health care will not 
be able to afford to pay for it. 

This leaves our retired members no 
choice, other than to get involved in 
protest action against these federal, pro- 
vincial, and municipal government cut- 
backs. While the big corporations and 
wealthy are getting tax cuts. 

You can do this by attending your 
union meetings and retirees chapter 
meetings, and demanding mass protest 
action, such as; 
® Organizing a mass “Day Of Protest” 

by unions and community organiza- 

tions in Oshawa. 
® Organizing public protest demonstra- 
tion and sit-ins when any member of 
the Harris government visits Oshawa. 
® Hold weekly protests in front of Tory 

MPP Jerry Ouellette’s offices in 

Oshawa. 
® Call on our local union and labour 

council to endorse and support the 

national one day strike proposed by 
the Canadian Labour Congress for 

Wednesday, May 1, 1997. 
® Write letters of protest to your elected 

Federal and Provincial representa- 

tives. 
® Organize civil disobedience to expose 

the profit greed, and the roll corpo- 
rations and banks play in shaping 
government policies. 

See you at the next protest. 
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For The Birds... 


Nine Good Reasons 
For Not Mowing The Lawn 


By Roy Fleming 


THINK I WILL — I MEAN FORGET 
— to cut the grass, weed the 
flower beds, cut the hedge — for 
this does not make for a good bird 
habitat in your backyard. 

You will never find a bird in a mani- 
cured area, it has to be natural and a 
little wild. I have cared for my backyard 
for over 50 years, and I will say we, at 
one time, grew some prize-winning 
dahlias, and until that big earwig came 
along, until the dahlia was in full flower. 
then they started to eat, and a couple 
of days later, there was a dead 
flower. 

So if I leave nature to do its 
best, the weeds would grow 
(great for the butterflies), then 
the birds would eat the cater- 
pillars. The leftover weeds 
would be winter food for the 
birds. The small wild bushes 
would be home for the nesting 
birds. My raspberry canes, red, 
black, and ever-bearing, would 
be summer food for the young 
birds. The odd sunflower seed 
left over from the winter feed- 
ing birds would grow and pro- 
duce more sunflower seeds for 
the fall feeding birds. My 
bainberry wildberry plant 
would look like any of the other 
weeds. The early solomon seal 
plant would look better in the 
summer. The trilliums, both 
white and red, so early in the 
spring would flourish among 
the now-raked maple leaves. 
The jack-in-the-pulpit that 
grows under my 75-year-old 
spruce trees enjoys seeing 
those jack-in-the pulpits. The nightshade 
that grows on the old dog run cage has 
those red berries for bird feed in the 
winter. 

Don’t you think I am on the right 
track, no cutting of grass, and a 
backyard of wild birds and little ani- 
mals? 

I got this great idea from a pamphlet 


“Backyard Habitat” by the Ontario Natu- 
ralists. If you are going to do this won- 
derful plan of letting nature do its best 
you should choose wild plants, bushes, 
and wild fruit. The trees you plant can 
grow very large and take up all of your 
backyard, so choose vines that are ei- 
ther ground coverers or climbers. Most 
of these vines will grow and produce 
some kind of berries. The dense foliage 
of vines is a great nesting site for small 
birds, and cats have a hard time to make 
a kill, 

Small animals like mice and voles, 
that do more good than harm, love 
these vines as a home. Most vines 

can grow and survive with less 

sunlight, and will also cover 
your compost pile, or that 
neighbour’s neglected 
backyard of old cars 
and discarded parts. 


That large maple tree will be home 
for the squirrels and those large leaves 
will be used by the squirrels to build a 
summer home. You have seen the sight 
of a large clump of leaves left in your 
maple tree branches after the rest of 
the leaves have dropped off. 

That old Christmas tree is a good 
start for that backyard wildlife area. If 


Union 
Rod & Gun 
LUB ao, 


you have a few dis- 
carded large rocks, 
they will be home for 
the chipmunks; old 
logs and discarded 
lumber make a home 
for the toads that survive on insects, 
slugs and other bugs. The few flowers 
you grow to attract the colourful birds, 
like the hummingbird, should be selec- 
tive, such as the nicotine plant that 
these little fliers get nectar from. Some 
birds like the colour of flowers over 
the colour of other plants. When se- 
lecting plants, be careful what you 
choose. We have seen what purple 
loosestrife has done to our natural 
plants that grow in the wetlands. 

Any wildlife you wish to visit you 

requires four elements: food, water, 
shelter and space. The part of this little 
yard that I like; it is your own backyard. 
Many school projects have chosen this 
route to get children interested in na- 
ture. What do you think of the idea I 
have? 
Indoor target shooting is carried out 
all season in our air conditioned 
building, while the poor trap 
shooters are out in all kinds of 
weather (but not sub-zero). The 
Gus Mandryk Memorial Trophy 
had lots of hand-gunners, who 
all turned in remarkable scores 
on Sunday, Jan. 12, 1997. 

Paul Young was the winner, 
and as there is only one win- 
ner for the trophy, all shooters 
were at their best. Glen 
Whitaker won the good sport trophy, 
another trophy that is shot for early 
(since when?). 

When you retire, you do lots of things 
and take on little projects that you were 
going to do. I have some of the old 
minute books of the entertainment and 
casting ledgers that were well kept. The 

Continued on page 25 
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entertainment book starts with entries of 1943, when 
we held Sunday conservation shows at the old Union 
Hall on Simcoe St. North, above the A&P Grocery Store. 
These books were audited by Charlie Game and Albert 
Edwards. The chairman changed and names like Tom 
Richardson, Horace Hartshorn, Bill Talbot, Garnet 
Knight, Percy Williams and Andy Whall appear. As I 
read through these books, I notice we had little or no 
money, but lots of fun. 

The first entries in the casting ledger also start in 
1943, of a fishing trip to Lake Scugog after work on a 
Friday evening. The next interesting news was a cast- 
ing contest at Alexandra Park, aiming at still targets 
with 23 skilled casters using casting rods, as nobody 
owned a spinning outfit. After the target casting season 
finished, we had 59 cents. Cecil Birch was the winner, 
Ottis Hamilton and Jack Cottingham were second. The 
fee was 25 cents. As I turn the pages, the casting chair- 
men in charge were Ottis Hamilton, Garnet Knight, 
George Passfield, There is another note of a fishing trip 
to Hay Bay, turkey dinner and all the trimmings inclu- 
sive, $1 each, all you could eat. The book also has 
names like Marvin Linton, George Brown, Jack Duncan, 
Ted Arnold, Pete Dragomatz, Bill Barta. I noticed my 
scores aS a caster were never near the top, but I had 
lots of fun. 

The Christmas bird count is always exciting to birders, 
and has been carried out in this area for 42 years. I 
remember taking part in a Christmas bird count many 
years ago. The birders were in seven different groups 
and taking in the area from Newcastle to Whitby, and 
from Lake Ontario to the ridges. Seventy-five different 
species of birds were recorded and this is not the high- 
est number of different species, but two new birds 
were found, an immature night heron and a dark jaeger. 
I do not know this bird. Ducks were still in big flocks 
on the lake. A flock of about 10,000. The common 
golden-eye, and the ring-billed gulls have increased in 
numbers. The owls were very scarce, woodpeckers 
were hiding food such as in the crevices of the heavy 
bark of the big trees, and a lonely immature red-headed 
woodpecker, the downies and hairies were busy, and a 
couple of northern flickers were noted. 

This is fun, the Christmas bird count, and if you wish 
to partake next Christmas, contact the Durham Field 
Naturalists. Corn fields and backyard feeders have 
changed the life of birds and their winter feeding hab- 
its. This year in my backyard I have had fewer birds 
than usual; I have not had a cardinal visit me, and 
another interesting count was more house finches than 
house sparrows. Some birders are complaining the small 
hawks are killing their feeding birds. These small hawks 
have to live. 

Your 1997 URGC membership cards are for sale in 
the plant, still only $2.00. 

Ice fishing, I do not go anymore. 
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Blue 
Books 
And Life Insurance 


By Mike Leveque and Dave Thompson 
GM Insurance Representatives 


Green Shield Complaint 
Ag 


E WILL BE FILING A COMPLAINT WITH THE 

Insurance Commission on the service standards 
iy | of Green Shield Canada. This has to do with the 
| list of new drugs that have been approved to 
date. Believe this, or not — the Union is Not 
Entitled to this information because of instructions by Gen- 
eral Motors’s policy division not to release them. Their rea- 
son being it is being done on an individual basis. In other 
words, as an example — my wife and your wife each suffer 
from multiple sclerosis. We each apply for coverage for beta 
serum, a new drug — mine is approved and yours is not. 
Therefore Green Shield is not meeting the service standard 
for the industry. 

I hope that someone with real administration skills, as 
well as management ability and decision-making authority 
plus a leadership attitude, could resolve this without the 
situation above occurring. Whatever happens, the Union will 
go the distance (maybe it could still be resolved?) 


Peregrine 

There is a problem with the new optional life insurance 
increase. Problem — Metropolitan Life has not been instructed 
to send Peregrine employees the option of increases as of 
Feb. 17, 1997. 

GM employees should receive their copy by the third 
week of March. Right now Peregrine is still up in the air, or 
airborne (meaning they don’t know). Also Peregrine is shop- 
ping around for benefits. At this point we don’t know if we 
will still have Met and Green Shield. The ability to apply for 
the increase from $100,000 to $150,000 for Peregrine is still 
being resolved at time of writing. 


GM Blue Benefit Books 

The Blue Benefit books should be out the end of March 
1997. If there is a problem with your beneficiary or 
dependents, call 644-1601 or 1-800-567-4722. 


New Drugs 

All employees, Peregrine, GM, GM Retirees, call 644-2422 
or 644-6175 and ask them about coverage for new drugs by 
Green Shield, or call Steve Brady, Green Shield president, at 
1-800-265-5615 ext. 903 until the Union starts to receive a 
little more co-operation with the administration of this vital 
program. 
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A Leaked Confidential 
Government Report 


By Gord Vickers, Chairperson, Oshawa Transit Unit 


ID RYAN, THE PRESIDENT OF 
CUPE Ontario, stated that the 
confidential report that was 
leaked out is the greatest threat 
to unionized workers ever pro- 
posed. The Government is planning to 
remove Successor Rights and Contract- 
ing Out clauses in the Collective Agree- 
ment in its aim to abolish unionized 
broader Public Sector workers’ rights. 
Sid Ryan stated that the Union is fight- 
ing for its very survival. CUPE is pulling 
out all stops to defeat this proposed 
legislation. We are fighting for our right 
to feed our kids, pay our bills, and our 
right to exist as Union members. 

The report reads as follows (Confi- 
dential): Removing Barriers To Restruc- 
turing And Alternate Service Delivery 
Labour Relations. 


Need For Government 

Action Now 

® With the second round of cuts to 
municipal transfer payments immi- 
nent, municipalities need to be able 
to achieve service cost relief. 

® Labour relations barriers cut across 
all services, inhibiting restructuring. 

® Municipalities are interested in pur- 
suing alternate service delivery ar- 
rangements for a wide range of serv- 
ices, but are inhibited by labour re- 
lations barriers. 

® Government action to remove barri- 
ers is fundamental to obtaining 
efficiencies and cost-saving through 
restructuring. 


Immediate Decisions Needed 
® To address the barriers sector by sec- 

tor or as a comprehensive package. 
S Timing and process. 


Barriers 

1. Contracting Out Clauses In Col- 
lective Agreements 
Prevent contracting out, public/pri- 
vate partnership, joint administrative 
or vehicle maintenance arrange- 
ments volunteerism. 

2. Arbitration Process 
Ratchets up salaries and wages; im- 
poses contracting out clauses and 
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other management and service qual- 
ity restrictions, etc. 

3. Management Inclusion In Unions 
Inhibits management accountability 
and flexibility. 

4, Successor Rights 
Prevent privatization and create bar- 
riers to restructuring. 

5. Consolidation Of Union And Non- 
Union Work Force 
Mechanisms needed for service re- 
structuring. 

6. Pension Portability 
Inhibits staff transfer to the Private 
Sector. Not portable to Private Sec- 
tor. 

7. Silo Legislation/Regulations/ 
Policies 
Prevent service integration. 


Broad Approaches Available 

To The Government 

1. Require parties to negotiate solu- 

tions. 

2. (a) Focused intervention to address 
specific barriers, ex. sector-spe- 
cific amendments such as pro- 
posed fire services provision for 
emergency aid. 

(b) For municipal restructuring un- 
der the Municipal Act. Use new 
minister’s order powers to over- 
ride labour barriers. 

3. Broad Legislated Relief, for example: 

— Blanket removal of Successor 
Rights (similar to Bill 7 Crown 
Exception). 

— Blanket Collective Agreement 
overrides for Contracting Out 
clauses. 

— Blanket removal of service stand- 
ards from Collective Agreement. 

. Reform The Arbiiration Process 

® Replace ad hoc arbitrator ap- 
pointment system with a panel 
of provincially-employed arbitra- 
tors to encourage fiscally respon- 
sible awards. 

® Amend Bill 26 criteria to give more 
forceful direction to arbitrators. 

@ Increase incentive to settle by 
final offer arbitration. 

5. Legislate Compulsory Competitive 

Bidding Systems 


sy 
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Other 
Jurisdictions 
Successor Rights 

Broader Public Sector employers 
throughout Canada are subject to Col- 
lective Bargaining Successor Rights 
upon transfer or sale of a unionized 
business. The successor employer in- 
herits the Collective Agreement and the 
obligation to recognize the Union. 
Contracting Out Restrictions 

No Canadian jurisdiction has passed 
legislation prohibiting Collective Agree- 
ment restrictions on Contracting Out. 
Other Arbitration Models 

Most Provinces have conventional 
arbitration with “final offer” arbitration 
available only on mutual consent. 
Related Initiatives 
® Education reform — Bill 100 review. 
® Municipal restructuring. 
® Wood task force. 

@® Amendments to Police And Fire Serv- 
ices Act. 

Magnitude 

® Highly controversial. Will be fought 
by Union. 

® Affects large and well-organized 
work forces. 

® Fundamental to restructuring serv- 
ice delivery. 

The draft paper is Part Two of the 
Free Trade Agreement. At risk are 100,000 
good-paying Canadian Public Sector jobs. 
For 100,000 American jobs for profit, at 
workers’ expense, with no Union, no 
benefits, and minimum wages, the Con- 
servative Harris Government is attempt- 
ing to americanize our cities by busting 
the unions in order to put the corporate 
agenda in place. 

AS a taxpayer, citizen, and Public Sec- 
tur empivyee, it galls me to nu end lo see 
our Government catering to American 
interests. The Mike Harris Tories have 
forgotten who pays their wages and ben- 
efits with their indexed pensions and 
where their loyalties should lie — with 
the people of Ontario. 

The last time I looked up in the sky, 
the Canadian flag was still flying over us. 
The trouble with Harris and his boys is, 
when they look inte the sky, they see 
stars and stripes. 
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Canada 
Pension Plan 


ROPOSALS 


By Dave Thompson and Bill Mutimer 


Dave Thompson and Bill Mutimer have recently received the document of 

February 14, 1997 regarding the proposed changes to the Canada Pension 

Plan. Myself and Bill have been involved with extended disability benefits, WCB and other disability 
benefits. We have compared the existing CPP to the new CPP proposals and we find these new 
proposals absolutely outrageous. 


HERE IS WHAT WE KNOW: 


@ The lump sum death benefit (maximum) will drop from a one time payment of $3,580 to $2,500. 
® Combined benefits such as retirement/survivors and disability/survivors will be reduced. 


Retirement/Survivors Under 65 
Will be reduced when using the new calculation. 


Retirement/Survivors Over 65 
You will be eligible for the maximum retirement in the year you turn 65. (in 1997 you would receive a 
maximum of $736.81). 


Disability/Survivors 
You will be capped at the maximum disability. Unstead of receiving a combined benefit of $1,087.30 you 
will receive $883.10). 


® When you are receiving a disability and you turn 65 you will no longer receive the maximum 
retirement for the year you turn 65 but rather the year you became disabled. 


example 
You became disabled in 1989 and you turn 65 in 1997. With the old CPP rules you would be eligible for 
$730.81 a month, with the new proposals you would receive $696.26 a month. 


® Canada Pension Plan and Workers Compensation will no longer tolerate the stacking of the two 
pensions. 


example 

A person is receiving a 100 percent disability from WCB for $2,200 a month. He/she applies for and 
receives a disability pension from CPP of $883.10. They will only receive $2,200 a month combined. 
(The $883.10 could be taxable). 


® You will no longer be able to apply simultaneously for retirement and disability benefits. You will 
not be able to withdraw a retirement pension and receive a disability pension. (Disability pen- 
sions are paid at a higher rate). 


® Mandatory Credit Splitting upon divorce could be enforced. (Your CPP benefit could reduce and 
this would also affect your GM Pension). 


Bill and I would like to know how the Liberal Government can cut benefits for regular Canadians 
while still paying “Gold Plated Pension to MPs.” 


If you have any concern or questions, please contact your local Members Of Parliament. 


Ivan Grose 39 Bond St. E. Unit 1, Oshawa (905) 432-8466 
Alex Shepherd 1240 Simcoe St. N. Unit 3, Oshawa (905) 721-7570/1 
Dan Mcteague 60 Randail Dr. Unit 9, Ajax (905) 996-8082 
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Driving for the net during “A” Final action. Below, Old Boy’s Division in action. 


Hockey Tournament 
Best One Yet 


By Doug Crough, 
Recreation Chairperson 


'S YOU ARE PROBABLY Ingersoll, London, Barrie and St. After a bit of trou- 

aware, our annual Hockey — Catharines, just to mention a few, plus ble due to the snow- 

Tournament was held (prob- _ teams locally from Oshawa, Ajax and storm on _ Friday 

ably for the last time) at the = Bramalea. night things were 

: | Oshawa Civic Auditorium on I'd have to say that this year’s tal- back to normal on 
January 24, 25, and 26, 1997. ent was by far the best I’ve seen in Saturday, and the large crowd that was 
Teams came from as far away as years. in attendance on Saturday and Sun- 


day were treated to some real fine 
competitive hockey. 

The Championships on Sunday saw 
two teams from 222 going for the 
prize money, with Mackies from the 


wt 4 BT 


= Sf p= : : : | Oar ae eo ‘ eres 
°- = j CAW Hockey League guing against 
a 


a : Local 1090 Rushwood, and bringing 
# SQUARE BOY PIZZAZ 
Suis & Wi 


home the $1,000 bacon. The two 
ngs 


teams from Oshawa in the Old Boys’ 

Division ended up competing for the 

434-44-44 $600 prize money, with a perennially 

@ Home Qt The Origine BIGFOUTS strong Oshawa Old Stars winning this 

a showdown 3-0. 

A list of all winners are pictured 
with my article on the next page. 

A personal thanks goes out to our 

Continued on page 29 


28 . _ THE OSHAWORKER MARCH 1997 


Hockey Tournament Best One Yet 


Recreation Chairperson’s Report — continued from page 28 


National Union and Jim 
Jackson of Labbatt’s Brewery 
for supplying us with quality 
prizes for our tournament. We 
had an all-time high of 22 
teams this year, with five on 
a waiting list. Hopefully we 
can ice 32 teams next year, 
with the new arena being 
built next to the Union Hall. 


Notice — Arena Update 
I had a meeting with the 


new management of this Local 222 Mackies — Open Division Champs 


arena, Ice Sports Oshawa, 
being built next to the Union 
Hall, and they have now asked 
me to set up a meeting with 
all those interested in secur- 
ing the best possible times to 
run their respective leagues. 

They’ve agreed to send a 
bus down to the Union Hall 
to pick us up and take us toa 
prototype arena in Toronto 
where we can have a meet- 
ing and see this new facility. 

So — it is very important 
that you call the Union Hall 
at 723-1187 and leave your 
name and phone number as 
soon as possible so I can set 
up and notify you of this 
meeting. Don’t be disap- 
pointed — this will be a one- 
shot deal, 


. e e : . a = - e = 


Raptor Night 

As of writing this article, 
about half of the tickets for 
our trip to the Skydome to 
see the Orlando Magic and the 
Raptors have been sold. 

Remember the price is only 
$40 for a $59 seat and trans- 
portation is going to be sup- 
plied by the Local. If you’ve 
ever wanted to see a basket- 
ball game or take your kids to 
one, Now is the time because 
the price is certainly right for 
a night out. 

Don’t delay, come over to 
the Hall to book a seat. A $10 
deposit per seat is due upon 
booking. * 
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That’s All Folks!!! 


By Bill Mutimer, 
League Vice Chairperson 


HE REGULAR SEASON HAS 
> come to an end and we're 
ready for the playoffs. To say 
it's been a hectic year is an 
understatement. 

From the start at the draft, to the 
end of the last game, it seems anything 
that could go wrong did go wrong. Dan 
has promised to do the scheduling again 
next year, although our concession 
stand matron, Lorraine, has stated she 
could do a better job, so maybe we'll 
take her up on her offer. She can’t 
screw up more than Dan and I, can 
she? 

While we're talking about Lorraine, 
I would like to thank her on behalf of 
the league for serving us coffee, drinks, 
popcorn and her usual humour. I know 
all the “old boys” who attend every 
game (when we don’t screw up the 
schedule) appreciate her service, as do 
the hockey players’ girlfriends, wives 
and kids. If we do change arenas next 
year Lorraine will be surely missed. 
Thanks again Lorraine!! 

A lot of thanks also have to go to our 
trainer, Roy Lavin. Roy has been with 
us for the last few years, and during 
that time he has earned his dues patch- 
ing up the cuts, and icing down the 
welts. Roy suffered a great loss this past 
season with the passing of his father, 
but in his strong-willed way and deter- 
mination to be true to his word, he 
never missed one game. (Except when 
we screwed up the schedule). From 
Dan and myself, and the players, thank 
you Roy. I guess Al Dick would never 
let me hear the end of it if I didn’t also 
mention the great(?) job he and his ref- 
eree staff did for us this season. 

Now about the playoffs. Our first 
playoff match has second place Mackies 
squaring off with third piace Peter Neai/ 
Guide Realty at 10. Game two features 
first place Tailgate Charlies/Lear Ajax 
up against the cellar-dwellers Cliff Mills/ 
Lear Whitby. Both series are two out of 
three. The winners of each series will 
square off for the championship. If you 
have any spare time on Sunday morn- 
ings, pop on down to the Aud and 
watch our boys fight it out for all the 
marbles. 

This was our first season without 
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“body contact.” As I said at the start o 
the year, there wasn’t really much hit- 
ting going on in the last few years when 
we had contact, so everyone had an 
easy time adjusting. This league has 
been around for quite some time now, 
and I hope it continues into the future. 
These past two years I’ve spent help- 
ing run this league has been quite an 
eye-opener. I never realized the petty 
BS that goes on behind the scenes. I’m 
suggesting some league “rules” be 
drafted up for next season. It’s a shame 


CAW 

Sunday Morning 
Hockey League 
PORT 


we can’t all agree on 
how the league will 
be conducted. How- 
ever, with set rules, 
no one can cry foul. 
I hope most of you 
players return next year. I know I'll be 
back, maybe not in the same capacity, 
but none the less, I'll be back!! Good 
luck in the playoffs boys. 

Until next time, keep your head up 
and your stick on the ice. 


Year-End Statistics 


Top Ten Players 


FINAL STANDINGS GA Total 

. ° Dave Cummings 18 13 31 

Taam W L T GF GA +/- PTS” % Scott Mallett 11646 (27 
Tailgate Charlies/ James Parker 15 12 27 
Lear Ajax 8 3 3 83 74 +9 19 692 Steve Pye 11420 31 
, Bill Pigeau 8 16 24 
Mackies 7 6 1 #79 71 +8 #15 .535 Brad Clemens 14 7 24 
Peter Neal/ Chris Scott 9 12 21 
Guide Realty 5 8 1 72 83-11 11 .393 Larry Coady 7 13 20 
Cliff Mills/ Grant Hallett 4 15 19 


Lear Whitby 4 7 3 63 69 -6 


Brian Myles 1665 21 


11.393 Troy Foster «= 10515 


11th Annual 
Larry Bews 
Skilled Trades Hockey Tournament 


Newcastle Village Arena 
Saturday, April 12 & Sunday, April 13, 1997 


It’s that time of the year and we're looking forward to another great 
weekend of hockey and family fun. Registration forms have been returned 
by now and the teams will be drafted the first week of March. Remember 
to look for draw tickets for the trip for two to Las Vegas. Participants in 
the tournament will be selling them during March. 


“Speaking of Wildlife” will host a display of North American wildlife at 
the arena at 1:00 p.m. Saturday. Fun for the whole family will also in- 
clude a family skate running for one hour before the championship games 


on Sunday. 


Admission to the tournament is a non-perishable food item for the 


Clarington Food Bank 


Make plans now and we'll see you therel!! 
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Sure Signs Of Spring’s Approach... 
First Golf Tournament R. ae 
PORT & 


Is May 4th 


By Dick Donald 


T IS TIME TO START TO THINK 
about your golf game. 

The sign-up for the CAW Golf 
League is on Saturday, April 5, 
1997, at the Union Hall, from 

2:00 to 5:00 p.m.. 

The cost is $60, with reduced rates 
again being offered at Kedron Dells Golf 
Club on Tuesdays and Thursdays. We 
will again be hosting five tournaments, 
all on Sundays — rain or shine — with 
the first being our opening tournament 
on May 4, 1997. 


This tournament can be signed up 
for when you register with the league. 

At this time I would like to congratu- 
late Russ Rak for receiving an 
Honourary Membership for his many 
years of dedicated service to the league. 
Russ worked diligently for 20 years-plus, 
with only minimal amounts of whining 
and sniveling and it has been my per- 
sonal pleasure to play hack and slash 
with him, as well as share many many 
laughs with Russ, both on and off the 
course, and am waiting for many more. 


Your new league ex- 
ecutive consists of some —& 
old and new faces: 


President .........sccsesee Dan (Sandbag) Tureski 
Vice President................. Eric (Seadog) Smith 
TI@ASUIED oo... eects eeeeeeeees Dave Hutcheson 
Tournament Coordinator .......... Marcel Martin 
Club Captain... cesses Chris Attersley 
Handicap Chairman.............c Len Lelievre 
PUDIGIY :.c.ccccscdicessiscssesssvanacaeseeccts Dick Donald. 


Keep your eye on the ball, and I will 
see you at the Union Hall on April 5, 
2:00 to 5:00 p.m... 
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Truck-Car Playofis 
Draw To A Close 


Y THE TIME YOU READ THIS OUR HOCKEY 
league season will be over. I took in most of 
the playoff games, and many of them were 
very fast with close scores. Dan Bertrand won 
the regular season title, scoring one point more 
than Dunc Dunham (close), goalie Al Aylsworth had an 
excellent season with a 2.62 goals against average. 

The Flying Squirrels won semi-finals by beating Dines 
2-0 and 4-1 with Goalie Al Aylsworth allowing only one 
goal with Hank Myers scoring the winning goal in the 
first game. In the other series Canada Trust took out 
Millwork by scores of 8-3 and 5-4 in overtime, with Gary 
Beedham getting the winner in overtime. 

Going into the finals Pete Bonnet is the top scorer 
with seven points. 

Stats by Dan Bertrand (regular season) 
GP Ww L 

Flying Squirrels 16 13 2 

Canada Trust 16 6 8 

Millwork 16 6 

Dines 16 4 

Top Ten Point Getters G 

Dan Bertrand (FS) 13 

Dunc Dunham (FS) 12 

Mike Saddler (FS) 17 

Jim Rogers (CT) 15 


Truck-Car 
Hockey League 
PORT 


Al New CFS) 12 
Gary Chisholm (Millwork) 9 
Rick Garlough (FS) 9 
Marcel Martin (Millwork) 9 
Gord Moore (Dines) 13 
Gary McGee (Millwork) 6 
Goalies GF 
Al Aylsworth (FS) 81 
Tom Haraj (Dines) 59 
Bob Skinner (CT) 48 
Archie Graham (Millwork) 46 


Avg. 
2.62 
3.19 
4.81 
4.81 


Footnotes: 

Complaints by referee John “Midget” Johnston, “Bad” 
Brad Wilson always hitting John in the shins (Brad, 
this has to stop, John says you do not watch what 
you're doing). John DeBoo crying and whining when 
he is in the sin bin, which is quite often. Mr. DeBoo 
should take after Gary Chisholm, when Gary goes to 
the sin bin he just smiles, as if to say, “I got him 
good.” 

All the players should have the league’s 20th Anniver- 
sary sweatshirts by now, hope you like them (don’t sweat 
in them). 

Until next issue, see you on the ice, 
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Seniority - 
The Greatest Form Of Security? 


By William Knight, 


Recording Secretary, GM Unit 


ENIORITY. IT IS THE ONE 
thing in this Union that we 
all believe in. It is the most 
basic yet most important ele- 
ment of any Union. I 
wouldn’t want to think of what life in 
General Motors would be like if we 
didn’t have the agreements we have 
on this. 

Seniority has covered all aspects of 
our years at GM. We base it on pay, 
job transfers, layoff and recall, ben- 
efits, etc. Seniority gives us a certain 
element of status and even respect. 
Someone who started at the bottom 
of the seniority list knew that one 
day they would look back with the 
understanding that the seniority sys- 
tem works. 

Seniority gives those with the 
greater years of service/seniority some 
peace of mind in the way of job secu- 
rity. Seniority is not based on colour, 
creed, or religion. The day you start 
at GM is all that matters. 

So it has worked for the most part 
for many years. There is however, one 
part of the Local Agreement that 
doesn’t always apply. In the event of 
a significant job reduction or job 
losses, the Company can overlook sen- 
iority rights. So as not to adversely 
impact the efficiency of its operations 
but in any event no later than 14 days, 
21 days and 30 days, the Company 
can keep a seniority employee out of 
work regardless of their seniority be- 
ing greater than another's. 

We have always had this agreement 
but it was understood that the num- 
bers invoived would have to be rather 
significant, such as 500 or 1,000 peo- 
ple laid off through a reduction or 
loss of a line or a department. 

But lately the Company has taken 
to laying off one, five or maybe 10 
people from any given area. Even 
though these members have greater 
seniority than other members, they 
are being laid off for up to 30 days. 

One member I know was put on 
the street for 36 days even though he 
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had more than enough seniority. 

The Company promises that it will 
make such displacements as quickly 
as possible. 36 days is not exactly 
warp speed, is it? The danger in this 
is that you could be laid off for, say, 
16 days, brought back and work one 
week and possibly be laid off for up 
to 30 days again. 

This creates an enormous burden 
for a member. The onus must be put 
back on the Company to prove that 
the laying off of a few people will 
create a problem with production. It’s 
quite obvious it doesn’t. My fear is 
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that if we allow the 
Company to utilize 
the Local language in 
this way it will be- 
come common prac- 
tice. 

Seniority is far too important to our 
members to allow this action by GM 
to continue unchallenged. We must 
take stronger action now to see that 
it stops. 


EPORT 


Fab Plant News 


By Earl Hickey, 


Alternate Committeeperson 


ECENTLY THERE HAS 
been movement on trans- 
fers back to the South 
Plant. Also, the Document 
12 retirements are now 
beginning to take place. 

If you wish to transfer south you 
must fill out the return-to-General 
Motors form. On it you will find 
departments as well as the depart- 
ment number. You may request a 
photostat copy for your records 
from your supervisor. 

There is also a cancellation re- 
quest form if you change your mind 
and wish to go at a later date. Just 
remember if your transfer is hon- 
oured, you must leave. You do not 
have the luxury of turning it down 
as you did in the past. 

Regardless of what you have 
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heard, everyone who wishes to 
move will have that right. Peregrine 
is actively seeking new work for 
the North Plant. This is good news 
for the people that wish to stay. As 
you probably already know, some 
new hires have been brought in. It 
may be temporary but at least they 
will have recall status to the Fab 
Plant. 

‘This may also release some of 
our own people on transfers. And 
last but certainly not least is the 
fact that an agreement was put in 
place for people wishing to return 
to General Motors. You have as 
many rights as anyone regarding the 
Fab Plant sale. Remember, don’t be- 
lieve anything that you hear, and 
only half of what you see. 

Until next month. 
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Bad Bosses 


By Peter Shannon 


n the Monday, Jan 6, 1997, edi- 
tion of the Toronto Star, Jonathan 
Eaton in his article on Job Law 
wrote the following: 

“Everyone, it seems, bas a fa- 
vourite horror story of working for a 
bad boss, from merely annoying be- 
baviour to over-the-top abuse and ex- 
ploitation. 

“More sophisticated employers have 
found that driving their employees 
around the bend is no way to create 
long-term competitive advantage. 
“Bad-Bosses”, left to run amok, tend 
to extract a price in terms of staff 
turnover, low morale and lost pro- 
ductivity. 

“Employers have the legal right, and 
frequently the obligation, to intervene 
to protect their employees from abu- 
sive managers. A decision Of the Brit- 
ish Columbia Supreme Court illus- 
trates this point.” 

The rest of the article focused on 
the particular case, but my first impres- 
sion upon reading this article was that 
Mr. Eaton was writing about General 
Motors supervisors and managers. 

What significance does this decision 
have for workers in General Motors? 
We know, all too well, the effects of 
abusive supervisors and managers, and 
this abuse is condoned, directly or 
through omission, by the “Swamp Lady” 
Maureen Kempston Darkes. “Disgust- 
ing Gus” Bierne’s policy abrogating the 
collective agreements regarding over- 
time, is a clear example of employee 
abuse and unfair bargaining practices. 
As for Dean Mungers’ word and signa- 
ture on the collective agreements, they 
obviously have as much weight and 
credibility as any nasty word you find 
written on any washroom wall. 

The case before the BC Supreme 
Court makes clear: ...that a pattern of 
abusive behaviour toward employees 
can constitute just cause for dismissal 
without notice. Firing managers who 
engage in this type of conduct is not 
the only, or necessarily the best em- 
ployer response. It is equally clear, how- 
ever, that simply turning a blind eye is 
not a wise strategy in the long run. 

What can the union reps do if super- 
visors and managers refuse to adhere 
to the collective agreement? Well per- 


haps we should look at filing mass griev- 
ances, charging all levels of manage- 
ment with employee abuse, and de- 
mand these grievances proceed directly 
to expedited arbitration. It would cer- 
tainly make life a more unsettling for 
management and supervision. 

The collective bargaining process at 
the GM Oshawa complex has irrepara- 
bly broken down. In my opinion Buzz 
Hargrove and the National Office reps 
are responsible for this sad state of af- 
fairs. Our National President has too 
much on his plate, the need and time 
has come for a Director of the Automo- 
tive Sector, elected directly by the mem- 
bership. We need someone who will 
stay in touch with the needs of the 
workers on the shop floor, the heart of 
our union. 


VTEP... A Pig-in-a-Poke! 

With the sale of the Fab Plant there 
has been a lot of talk about the benefits 
available to workers. One benefit fre- 
quently mentioned is the Voluntary Ter- 
mination of Employment Plan, VTEP for 
short. This plan allows for workers who 
apply for VTEP to receive a lump sum 
payment, based on length of service, 
up to a maximum of $60,000 for 25 
years of service (1993 agreement). Not 
bad you say... It’s not good either. Gen- 
eral Motors is the only winner here, all 
for less than the cost of one year’s 
wages. The key words of this plan are 
Termination Of Employment, in 
other words the “I Quit” plan, think 
about it. 

When the Van Plant closed about 58 
workers applied for VTEP within the 
first two months of the closure, 95 per- 
cent of whom regretted their decision. 
The problem is that workers can apply 
for this benefit without the knowledge 
of any union rep. Those who applied 
for VTEP discovered their Health Care 
benefits, Dental, Vision etc. were cut 
off during the 13-week period they 
waited on their cheques (GM now con- 
tinues benefits for six weeks ). The next 
shocker was the income tax deduction 
of approximately 28 percent, quite a 
reality bite. Purchasing RRSP’s was an 
option but not for those who needed 
the money to live on. 

The Van Plant situation was differ- 
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ent from the Fab 
Plant, but the emo- 
tional disorientation 
of workers was simi- 
lar, and that had a di- 
rect impact on the decisions of some 
workers. Members of the Van Plant Ad- 
justment committee found out that 
many of those who had taken VTEP 
had no idea of the permanence of their 
decision. Unemployment Insurance al- 
located the gross amount of the mon- 
ies received, denying UI benefits until 
the allocation was over, $60,000 would 
mean a disentitlement of over 65 weeks, 
this also applied to welfare. 

For workers on WCB the amount they 
were entitled to was based on their last 
day worked, i.e. if their last day worked 
had been four years ago their benefit en- 
titlement was by $8.000. Sitting opposite 
a former union member and telling him/ 
her that there is absolutely nothing you 
can do to assist them, because they had 
Voluntary Terminated themselves, is not 
the most pleasant of experiences. 

VTEP is a benefit that should not be 
entered into lightly, it is a permanent 
decision, with dire consequences for 
those who sign-up impulsively. Don’t 
buy a Pig-in-a-Poke, talk over all aspects 
of VTEP with the appropriate union 
reps, Before signing on the dotted line. 


Pulp Fiction 

How many of you pick up GM’s lit- 
tle propaganda sheet, called the Auto- 
Info when you come into work at the 
start of your shift? I know I do. This 
publication is full of all sorts of little 
homilies, platitudes, clichés, quotations 
etc. it got me wondering if manage- 
ment ever heeded the advice they so 
freely give in the Auto-Info?. Here are a 
few I think they should consider: 

Dec. 18/1996: One for the medical 
dept.: Another great medical discovery 
would be that a patient’s time is worth 
something. 

And from the mouths of babes: Good 
arguments are spoiled by people who 
know what they are talking about. 

Not forgetting “Labour Relations:” The 
biggest step you can take is the one where 
you meet the other person halfway. 

Dec. 13/1996: We can all relate to 

Continued on page 34 
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Lose The Legacy! 


By Martin Hill 


Skilled Trades Alternate Committeeperson 
Department 12, Peregrine — Zone 36 


T THE TIME OF WRITING, 
there are 39 tool & die mak- 
ers laid off Oshawa-wide plus 
15 laid-off from Peregrine and 
= eight patternmakers laid-off 
Oshawa-wide. Most recently three requi- 
sitions in the South Plant brought back 
tool & die makers from layoff. Document 
12s are being assessed, of which 22 will 
be available for skilled trades in March, 
with three of those from the South Plant 
creating secondary openings for return 
to GM transfers for tool & die. 

In the week prior to Christmas, Per- 
egrine had a presentation to its future 
employees by their Executive Staff; em- 
ployees were invited on their own time. 
They spoke of their intentions, better 
business strategies, streamlining, profit- 
ablity, image perception, expectations 
and how they wanted to treat their em- 
ployees etc., thus creating an aura of cau- 
tious optimism among those in attendance. 

So far in 1997, some things have 


ib 
s 
P ‘ah cei arae ae 
Wiring 
__ combined with 
Cutting & Sewing 
Room 
Wednesday, April 30, 1997 
ll am. to 4 p.m. 


Moose Lodge, 
731 Wilson Rd. South, Oshawa 


$12 per person, 
includes hot roast beef dinner 


RSVP by April 18, 1997 to 
Veronica 723-9370; 
Barb 728-9384: 
Marie 728-4791 


changed, some have not. All in all, you 
probably have not noticed much from 
the shop floor, except perhaps your hours 
may be different depending on what area 
you work in. In the first month of being 
a Peregrine employee, I have found little 
or no difference in how workers are 
treated, or how business is being con- 
ducted. After all, most of these supervi- 
sors have attended General Motors’s 
school of psychology. It is a bit early to 
be judgmental, but people need to see 
that they are working for a different em- 
ployer. When I hear management blam- 
ing workers for production losses, due 
to their inability to manage, it makes us 
all feel as if we are still employed by GM 
(that’s GM tactics!). Peregrine manage- 
ment must change the legacy that our 
previous employer created. They should 
provide us with the tools and machines 
necessary to perform our work properly, 
and eliminate band-aid solutions. Give us 
more than a die to perform the intrinsic 
work on the dies, whatever it takes! This 
is something previous management has 
never been able to achieve. 

More input must be taken from the 
shop floor. When there’s a problem or 
things are not functioning as they should, 
they usually can be dealt with ideas be- 
ing implemented from the pros who do 
the work. When this is accomplished we 
will recognize and appreciate how much 
our working environment has improved. 
Management will gain our respect and 
benefit from improved productivity. 


Dept. 16 Eliminated 
Through the sale of the Fabrication 
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Plant we lost Epoxy 
Die (Dept. 16) which 
at the time employed 
eight patternmakers and 
toolmakers. 

Epoxy Die produced low volume 
epoxy dies that were innovative tech- 
nology used to produce prototype parts. 
One example of Epoxy’s work was used 
in General Motors’s electric vehicle. 

When the Fab Plant was sold the 
Epoxy Die had to relocate. GM said the 
cost to relocate was too much and 
closed it. Machines were moved out 
along with the tooling. It is a shame 
that GM did not care to maintain op- 
eration of this facility at another loca- 
tion. Iam convinced that given the time 
— and cost — savings that the Epoxy 
Die technology has to offer, someone 
in the Automotive Industry could be 
benefiting from the profitability of the 
process. 

Patternmakers’ jobs have been erod- 
ing more and more over the years. The 
advent of technology such as CNC pro- 
gramming eliminates the need for mod- 
els and tooling used for castings, re- 
duced through less use of cast iron. 

Presently there are only two 
patternmakers throughout the South 
Plant complex. The laid-off 
patternmakers from Epoxy Die are tal- 
ented individuals whose expertise is 
presently unused. One would be overly 
optimistic to think that the laid-off 
patternmakers could be recalled within 
their classification in the very near fu- 
ture, but stranger things have 
happened. 


two 


this after a day on the line: By the 
time the world’s your oyster, you 
haven't the strength to open it. 
Dec. 10/1996: This one is 
straight out of George Orwell's 
book, 1984, pure Corporate dou- 
ble-speak: “...the two-day sympo- 
sium provided a forum for six case 
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studies using several statistical 
methods to investigate quality prob- 
lems in a effort to maintain the con- 
tinuous improvement momentum.” 

In short, they are talking about 
line speed increases, or maybe 
they’re not or perhaps it’s all just 
Pulp Fiction. 
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Workers’ Rights Under Attack 


by Larry Heffernan 


uction/Skilled Tr 


N THE PAST FEW MONTHS THERE 

has been a lot of discussion about 

the changes that the Ontario gov- 

ermmment wants to make to the Oc- 

cupational Health and Safety Act and 
the Workers’ Compensation Act. It is the 
obligation of all elected representatives 
in the plants to keep the members in- 
formed of these changes before they be- 
come law, and try to do something to 
stop or reduce its effect on the workers 
of the plants and this province. 

Bill 99 is the new bill that if put in 
effect will mean fewer benefits, less cov- 
erage and fewer rights for injured work- 
ers who receive Workers’ Compensation. 
This bill will cut the amount of benefits 
you receive by five percent from what 
you would receive today. It will give 
employers control over return-to-work, 
which doctor an injured worker will see, 
introduce “normal” recover time after 
which an injured worker would be cut 
off benefits, make chronic stress claims 
impossible, and chronic pain claims al- 
most impossible while also reducing the 
right to appeal claims. 

These are very drastic changes to the 
protection that we enjoy today as work- 
ers in Ontario. The five percent reduc- 
tion means that instead of 90 percent of 
your net pay you will only receive 85 
percent if you are injured in the 
workplace. In the assembly plants today 
the largest percentage of claims are re- 
lated to chronic pain due to stress, and 
the type and amount of repetitive work 
that we do on a daily basis. If Bill 99 is 
passed there will be very few claims al- 
lowed for injuries such as carpal tunnel, 
tennis elbow, strained muscles and excess 
wear on the joints of the body. This will 
have a direct effect on a Jot of workers in 
the plants today. 

Bill 99 also deals with health and safety 
issues in the workplace. It will give the 
employers the power to determine the size, 
structure and functions of the Health and 
Safety Committees in the workplace. As well 
employers would be able to decide how 
the right to refuse unsafe work would oper- 
ate. Now you may say that we have these 
rights in our new Master Agreement, but 
remember that if the laws are changed, do 
you think we will be able to have this lan- 
guage negotiated again in 1999? Maybe so, 


Pro 
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but, it will not be easily attained. 

There are other changes as well. The 
Environmental Regulations are also be- 
ing discussed. To water down the Envi- 
ronment Regulations would be devastat- 
ing to all of us and the workers before us 
who fought so hard to keep the air, wa- 
ter and work environment as healthy and 
clean as possible. To leave this responsi- 
bility to the corporations and their “good 
will”, not to pollute our atmosphere, 
would be nothing short of criminal. 

I have sent many letters to the leaders 
of the different government agencies that 
deal with these issues on behalf of the 
members that I represent, demanding that 
they take a second look at these changes 
as they will affect almost each and every 
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one of us and our chil- 
dren. We as Union 
Leaders must take a 
stand on these issues 
and we need your help in order to suc- 
ceed. If you think that none of these 
issues affect you, then think again. No 
one knows when or where they may be- 
come injured or killed in the workplace 
until it is too late. We must also protect 
our environment for the future of our 
children and grandchildren. 

There will be information meetings at 
the Local 222 Union Hall in the future on 
these issues. Please plan to attend and help 
us protect your future and the future for 
generations to come. Look for bulletins in 
the plants and in The Oshaworker. 


Community 
Concern 
Update 


By Mark A. Chesebrough 


Durham Region Labour Council Delegate/ 


Strike Co-ordinator 


m@ | ELL, IT’S OFFICIAL NOW, I 
received my delegate card 
after attending my second La- 
bour Council meeting and I 
must say it was a very in- 
formative meeting. 

The cutbacks both in accommodation 
and funding in the regional schools and 
at Oshawa General Hospital are astound- 
ing. Manpower at Oshawa General Hos- 
pital has been decimated in the labs and 
on the wards, to a startling effect of 50 
percent in the technical areas. 


| 


$6.50 per person 


CMT Country Video Dance 


Jam’n Country Road Show 
all proceeds to the Tara Fund 


Videos shown on 10’x14’ screen 
Saturday, April 12, 1997 — & pm - 1 a.m. 
Dnipro Hall, Oshawa (Bloor and Ritson) 


Line dancing instructions from & - 9 pm 
Bar - Spot Dances - Door Prizes - Lunch 


call Frank or Wendy (905) 723-8520 


Durham Region 
Labour Council 
Delegate’s 
EPORT 


If we as a concemed 
community of activists 
don’t soon take a direct part in these 
matters it will haunt us down the road. 
Get involved — your schools and your 
hospitals are being raped by the Harris 
government cutbacks. 

Write, call, e-mail or fax your local MPP 
and councillors and let them know of 
your concern and if at all possible Get 
Involved. 

Till next time, do your part, take the 
initiative and Get Involved. 
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Management Are Not Doctors 


By Barry Grills 


BEST Instructor and Political Education Committee Member 


ANAGEMENT IS PLAYING 
the role of physician. Some- 
how, someone put it into 
their heads that they are 
= now qualified to make cru- 
cial decisions about our health on 
behalf of our family physicians. 

I have a lot of respect for the many 
years my family doctor has dedicated 
in choosing his profession. However, I 
wonder if he could have saved himself 
a lot of time and money if he could 
have just become a supervisor at Gen- 
eral Motors. This way he would be able 
to do the same line of work he pres- 
ently enjoys without tying up a lot of 
money spent on educating himself. 

Now we all know that management 
are not doctors, but we also know that 
they think they are. This is proven when 
we are asked to bring in a doctor’s note 
stating that we were injured on the job 
and we are required to perform modi- 
fied work. We bring in a note, at a cost 


of $15 out of our pockets, only to be 
told that this note is not suitable in 
management’s’ eyes. Therefore, we are 
required to go back to our doctor and 
get another note at a cost of another 
$15, again out of our own pockets. 

If this is finally suitable we might get 
modified work for a day or two before 
we are told that there is no more modi- 
fied work available, and that you can 
return to your regular job. If you refuse, 
they will gladly make an appointment 
to see the plant doctor who is paid by 
General Motors. He in turn will instruct 
you that you could perform your regu- 
lar duties. I guess this means money 
talks. 

Why is it we are required to pay for 
as many doctors’ notes as are required 
to satisfy management when they are 
the ones requesting them in the first 
place? 

How about on a Saturday overtime 
when you have developed the flu? Your 
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doctor doesn’t work 
on a Saturday, yet you 
are required to 
present a doctor’s 
note to verify your 
absence. The first thing I want to do 
when I am sick with the flu is to get in 
my car and drive to see my doctor only 
to be told that I have the flu. 

You don’t need to be a rocket scien- 
tist to establish that you have the flu 
after your entire family has suffered 
from the same symptoms all week. Is 
management required to provide a doc- 
tor’s note to the employees to verify 
their absence? Maybe they should, to 
know how asinine it is to spend $15 on 
a note only to be told, “it ain’t good 


enough.” 
Until next issue, I remain in 
solidarity... % 


Certain Ideals Are Essential 


By Joel Smith 


Zone 10 Car Plant 1, Alternate Committeeperson 


HIS IS A COPY OF A LETTER I HAVE SENT TO 
Dean Munger. I will submit a reply if I receive one. 
Dear Dean, 
The dust has yet to settle on our recent agreement 
= but already there are concerns that compel me to 
write this letter. 

There are certain ideals that I believe to be essential in 
the relationship between an employer and the employees’ 
bargaining agent. Bargaining in good faith, integrity of 
one’s word and respect are paramount while the success 
and profitability of a company are naturally beneficial to 
both parties. The issues 1 wish to raise indicate to the 
members in my zone that this relationship is broken. 

In the car plant the hours are intolerable. When the 
new hours were brought down this past summer we 
viewed it as a pressure tactic to secure a new mandatory 
overtime agreement. There was no serious discussion with 
the union on the hours or how we could launch the 
MS2000. The insistence of Gus Beirne that this was the 
only option insults the intelligence of our membership 
considering our recent success in launching the Monte 
Carlo, our past success and the fact that no other manu- 
facturer on the continent operates with such hours. Now 


plant management says that if we want our old hours back 
we have to give them another MOA. The only logical 
conclusion is that GM did not enter negotiations in good 
faith. Considering the ranking of our two plants in NAO at 
a time when Donald Hackworth thanked us for a great 
year, is this the reward for success? 

The other concerns are the apparent punishment of 
plant 1 upon ratification as we were not returned to work 
with the rest of GM without the benefit of SUB, El, or 
short workweek and health and safety violations. The com- 
pany has violated sec. 50 of the Occupational Health and 
Satety Act by disciplining workers for calling work refus- 
als. Workers have been disciplined before investigations 
have been done which is illegal. This after GM enshrined 
the right to refuse in our collective agreement. 

Our grievances have still not dealt with our respective 
districts and harassment and intimidation of our workers 
is at an all-time high. Upon reaching an agreement you 
stated your desire for a better relationship with the CAW 
and this is our wish as well. The choice now is to address 
these concerns and work on solutions or let them fester 
into 1999. My choice is for the former. I look forward to 
your reply. 
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East Parking Lot Gives Rise To 


Health & Safety Concern 


By Bob Thompson 


Truck Plant 3rd Shift Health & Safety Representative 


NE CHANGE THAT AFFECTED 
every worker in the Truck 
Plant was the closing of the 
Gate 9 parking lot. The Com- 

P. pany’s reason for closing the 
entrance is the road leading into the 
parking lot is required for expansion of 
the Stamping Plant. 

We have gone through two months 
of winter, forcing workers in the Truck 
Plant to use the east parking lot, with 
four times as many people entering and 
exiting the plant through one turnstile 
at Gate 8. Workers have to cut across a 
treacherous ice-covered lawn, braving 
the winter weather to get into the plant 
as fast as they can. At the time of writ- 
ing this article there still is no work 
being done on the roadway entering 
the Gate 9 parking lot. 


Bob Thompson. 


NOTICE OF MOTION | 
Recommendation to the Executive 


At the General Membership meeting of Thursday, February 6, 1997, the 
following motion of recommendation to the Executive was moved by brother 


“That the Union Hall open twice a week at 7:00 a.m. to have Service 
Representatives available immediately after shift for third shift workers.” 


There has been a Health and Safety 
Concern, as per Section 28 of the Oc- 
cupational Health and Safety Act, filed 
on the east parking lot. The items of 
concern listed include poor lighting, 
water build-up on the pavement, road- 
way not marked, potholes, light stand- 
ards not working. 

Since this Concern was filed, the 
Company Health & Safety Committee 
has reviewed the parking lot. A list of 
the items of concern have been sent to 
Central Plant Engineering along with 
request for completion dates. 

There has also been two Section 28, 
Health & Safety Concerns, filed by fork- 
lift drivers, on the increase of pedestrian 
traffic at the start and end of the Third 
shift. Both concerns were regarding the 
number of workers who have to come 


Third Shift 
Truck Plan 
Health & Safety 
EPORT 


from the east end of 
the plant since the 
closing of gate 9. 

The Company is 
now investigating the 
possibility of putting in a new entrance, 
via a pedestrian bridge, on the west 
side of the plant. The status of the 
bridge over Stevenson Road is, it could 
be approved by June 1997, and it could 
be operational by November 1997. 

I would like to take this opportunity 
to recognize the Company for relocat- 
ing the “E” stop on the tire room con- 
veyor. The “E” stop was originally lo- 
cated under the tire conveyor, which 
was a violation of the Industrial Regula- 
tions (27. An emergency stop on a 
power-driven machine shall, (a) be con- 
spicuously identified; RR) 1990 Reg. 
851). It was just over one year since 
the first work order went in to address 
this contravention of the Regulations. 

Just on this same issue, the Compa- 
ny’s Health & Safety Policy does say 
“Safety is the Overriding Priority.” 


Until Next Time 

If you have any Health & Safety con- 
cers, my pager number in-plant is *97- 
5659. To reach my pager from outside 
GM, call 1-800-361-6793, then input 
pager ID number 5659, then input your 
phone number. 


Support Your Dental Centre! 


Open to the Public — Extended Hours — Now Accepting New Patients 
Strict Sterilization Procedures — All phases of Dentistry & Dentures 


7 Dentists + 1 Oral Surgeon + 1 Periodontist 
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EFFECTIVE MARCH 1ST: 

Open Monday 9 a.m. - 5 p.m. 
Tuesday, Wednesday & Thursday 8 a.m. - 7 p.m. 
Friday 8 a.m. — 4 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 
CAW Dental Centre, 1425 Phillip Murray Avenue, Oshawa 
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CAW Five Pin Bowling 
Nov. 15th - Jan. 3rd 


800 CLUB 
Gary Henderson 893, 873 
Rick Mitchell 888 
Robert Marshall 828 
Sherry Gervais 822 
Bernie Schaeffer 812 
Jim Miekle 800 

750 CLUB 
Don Revoy 791, 770 
Robert Revoy 767, 758 
Rick Mitchell 759, 753 
Peter Stirpe 754, 753 
Tim Walton 798 
Steve Pollock 781 
John Byrne 780 
Les MacDonald 772 
Glenn Mclvor 769 
George Fisher 768 

700 CLUB 
Gary Henderson 749, 732, 720, 709 
Les MacDonald 747, 746, 711 
Tim Walton 742, 728 
John Byrne 735, 714, 705 
Glenn Mclvor 747, 735 
Ron Jones 742, 735 
Bernie Schaeffer 740, 707 
Dave Schaeffer 736, 716 
Lou Gervais 733, 701 
Robert Revoy 725, 714 
Harry Langkraer 722, 715 
Val Henderson 713, 707 
Sherry Gervais 711, 709 
Bob Huff 711, 705 
Keith Hughes 711, 702 
Larry Hoar 702, 701 
Moe Bryan 744 
Ron Murray 744 
Allan Masterson 736 
Gary Davies 734 
Dave Murray 731 
Peter Stirpe 726 
Ray Derry 717 
Norma Harrison 717 
Kevin Woodward 714 
Doug Hodgson 710 
Mike Power 707 
Steve Pollock 704 
Paul Derry 703 
Phil Cormier 703 
Dave Farmer 700 

650 CLUB 
Peter Derry 698, 683, 676, 669 
Peter Stirpe 699, 680, 658 
Tim Ashbridge 676, 671, 670 
Mike Kimble 660, 657, 651 
Val Henderson 699, 689 
Ron Murray 699, 670 
Gerry Daigle 698, 688 
Gary Davies 696, 681 
Harry Langkraer 696, 653 
Sherry Gervais 693, 678 
Norma Harrison 693, 668 
Jim Miekle 693, 677 
Steve Pollock 692, 679 
Keith Hughes 691, 688 
John Serrurier 671, 667 
Dave Farmer 669, 663 
Dave Murray 664, 662 
Bernie Schaeffer 663, 650 
D. McLean 699 
Louis Gervais 695 
Terti Derry 694 
Peter Derry 693 
Diana Scattergood 690 
Les MacDoanld 689 
Dorothy Kelly 688 
Harry Breau 684 
Glenn Mclvor 680 
Gary Henderson 679 


38 


Kelly Bertrand 676 
Noel Ricketts 676 
Fred Thompson 676 
Brian McCarthy 671 
Dave Ricketts 669 
Betty Bertrand 667 
Kevin Woodward 667 
Don Revoy 666 
Dan Chamberlain 665 
Larry Hoar 665 
Rick Marshall 664 
Brian Davies 662 
Robert Revoy 662 
Randy Maybee 660 
Steve Warren 659 
John Byrne 658 
Rick Mitchell 656 
Tim Walton 655 
Maxine Brown 654 
Frank Haw 653 
Ray Derry 652 
Donna Marshall 652 
600 CLUB 
Randy Maybee —-648, 648, 641, 605, 600 
Rick Marshall 647, 634, 631, 620, 604 
Moe Bryan 638, 635, 631, 615 
Terri Derry 609, 607, 606, 604 
Glenn Mclvor 648, 616, 609 
Tim Ashbridge 643, 636, 600 
MaryAnn Yurchi 642, 640, 601 
Kevin Woodward 641, 638, 610 
Dianne Scattergood 690 
Les MacDonald 689 
Dorothy Kelly 688 
Harry Breau 684 
Glenn Mclvor 680 
Gary Henderson 679 
Kelly Bertrand 676 
Noel Ricketts 676 
Fred Thompson 676 
Brian McCarthy 671 
Dave Ricketts 669 
Betty Bertrand 667 
Kevin Woodward 667 
Don Revoy 66 
Dan Chamberlain 665 
Larry Hoar 665 
Rick Marshall 664 
Brian Davies 662 


Rita Kack 
Sales Rep 12 years 
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Robert Revoy 662 Tim Walton 655 
Randy Maybee 660 Maxine Brown = 654 
Steve Warren 659 Frank Haw 653 
John Byren 658 Ray Derry 652 
Rick Mitchell 656 Donna Marshall 652 
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Narrow crotch provides 
a close body fit 


Durham 1 Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Fenelon Falls 


(905) 686-7030 (24-Hr. Pager) 
Cottages — 


Residential — Farms 
a Lakes And Surrounding Areas 


Honesty — Integrity 
Knowledge — Hard Work 
Available 7 Days A Week 


Call “Jott Free 
1-800-361-7733 


Charles Russell 
Assistant 
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FOR SALE 


Complete bedroom furniture set, 8 pcs., 
$350; kitchen table and 4 chairs, $150; all 
in excellent condition. Call: 905-723-5423 


Propane pool heater, Laars Teledyne 
EGC250 166250 BTU output, great con- 
dition, $300. Call: 905-576-8914 


Stepper machine, almost new, $75; flex 
ym $40; boy's bike, 14", $40; Beretta 
TZ 125,000 km, $7,000 certified, obo. 

Call: 905-404-0682 


1985 Caprice Classic, loaded, one 
owner, 92,000 km, good condition, 
$1,800. Call: 905-655-4548 after 3 pm 
Bouvier pups, parents hip-certified, 
hame raised with children, male and fe- 
male, ears, tails, first shots, tattcoed, 


CKC registered. Call: 905-436-3783 
Baby stroller $80; exercise bike $60; 
rowing machine $60; heavy duty 
Kenmore dryer $150; 1984 Jimmy 
$2,500; 14" color TV $200. Call: 905- 
623-5342 or 435-6229 


1996 Skidoo windshield, $75; sell or rent 
timeshare in Daytona Beach, Florida, 
2nd week in November, asking $4,000. 
Call: 905-983-9204 


Computer 286, IBM compatible, HD, 3.5, 
5.25, monitor, keyboard, printer, $225 
obo. Call: 905-725-3269 


E-Z Rider with timer, 1 year old, excel- 
lent condition, good as new, $150 obo. 
Call: 905-686-2219 


Gorgeous 2 1/2 storey home, garage, 
new windows, deck, porch, flooring, walk 
to schools, shops, spring closing 
$130,000. Call: 905-725-9114 

2 bdrm house trailer, full bath, fridge, 


stove, on country lot, 10 min. from GM, 
for sale or rent. Call: 905-655-4550 


1985 Glendale motorhome, 21', dual 
fuel, roof air, new tires, sleeps 6, excel- 
lent condition, $15,900 obo, certified. 
Call: 705-745-5977 


Rowing machine, $25; fox jacket, worn 
twice, paid $800 asking $400, size 12. 
Call: 905-433-2076 


Player piano, $1,600; roof racks, new, 
in box, $25; aquarium with gravel, filter, 
light, $50, Call: 905-576-5186 

Child's bedroom suite, canopy style with 
hardware and sheets, best offer. Call: 
905-725-2456 


House trailer, Baycastle Manor, 48'x12’, 
2 bdrm, full kitchen, bath, living room, 
florida room, furnished, excellent condi- 
tion, deck, corner lot, asking $38,000. 
Call: 905-728-2722 


Antiques, rocking chair $85; 4 poster 
single bed $100; chair, needlepoint seat, 
fine detail $150; youth bed, folds up, 


spindles, $75 obo. Call: 905-721-0906 
1985 Citation $200, obo. Call: 905-725- 
5018 


Perfects Abs roller exerciser machine, 
brand new, asking $60; also exercise 


equipment, $80. Call: 905-666-2225 
Knechtel dining room set, table, 6 chairs, 
china cabinet, oak, antique drop leaf 
table, 40x36; 3 drawer dresser; desk, 
19x42. Call: 905-728-4104 


Automatic washer and dryer $375; elec- 
tric stove $195; all in excellent condi- 
tion. Call: 905-728-9203 


Baby items, Graco swing, infant car seat, 
baby gates, Fisher Price activity walker, 
musical mobile, bouncer chairs, carbed, 


Snugli, baby gym. Call: 905-668-2036 
General Electric toaster oven, like new, 
$35. Call: 905-728-2764 


Honda 1994 XR100, mint condition, 
$1,950; IBM 286 computer, colour moni- 
tor, keyboard, Panasonic printer, Microsoft 
Works, DOS included. Call: 705-277-2428 


For a total workout, try the Gravity Edge 
exercise machine, $340. Call: 905-725- 
5317 


Metal garage door, 16’x14’, bo; acous- 
tic 12 string guitar, Yamaha, case incl. 
$185; 1982 tent trailer, clean $2,000; 
Buckhorn area. Call: 705-657-9807 


Electric stove, dehumidifier. Call: 905- 
725-1937 


1984 Acadian, good condition, great gas 
mileage, auto, 4 door, as is, $650 obo. 
Call: 705-324-0577 


Disc jockey equipment, 1000 CDs, 800 
watt, power amp, 250 watt speakers, 2 
CD players, mixer board, accessories, 
$13,500 obo. Call: 905-623-9561 

Beer bottle collection, excellent shape, 
most full, over 200 bottles, mostly Ca- 
nadian brands. Call: 905-728-9717 


1983 Ford F-150 302, 3 spd standard, 
new tires, water pump, alternator, 
starter, recent tune up, 185,000 km, as 
is, $2,000 obo, Call: 705-944-5715 


Heavy duty electric furnace with 33 ft. 
cable, $300 obo; Woods 41 gal. elec. 
hot water heater with 12 ft cable $85. 
Call: 905-432-2173 


8N Ford tractor, new rear tires, battery, 
rings, plugs, paint, runs excellent, 
$2,800. Call: 905-985-2681 shift 2 


1991 Astro CL, 2 tone blue, 195,000 
km, ps, pw, cruise, tilt, pulse, plks, pwr 
seats, 8 pass., new brakes, new tires, 
$8,600, Call: 905-263-4775 


Custom made scalloped ivory lace val- 
ance with swags, 61 1/2"x48" long, rod 
pocket 2 1/2", $140. Call: 905-786-2748 
1986 Chev van, 4.3L, 69,000 km, 
$3,700; 1990 Ford Fi50 XLT Lariat, 1/2 
ton, cap, 5L, 163,000 km, $6,700. Call: 
905-725-8258 


1986 Pontiac Grand Am GT, 3.1 air, 
elec. sunroof, remote keyless, CD cas- 
sette, equalizer, 16,848 km, certified, 
$23, 000, Call: 905-723-7620 


30" Kenmore deluxe electric stove, work- 
ing condition, white, $50. Call: 905-668- 
590 


Magic 18" wheelchair, with swingaway 
foctrests, hunter green, excellent condi- 
tion, asking $800 obo. Call: 905-579- 
3770 


Full size truck cap, $650; heavy duty oil 
cooler (tranny) $100; 24" heavy duty 220 
kitchen stove, $90. Call: 905-728-0668 


ON Ford tractor, 1 rear tire new, needs 
1 rear tire, c/w tire chains, used daily, 
$2,200. Call: 905-985-2681 shift 2 


Turks Caicos Islands, lot, British West 
Indies; meggar 500 volt ohm/mohm 
crank $85; 28 gal hexagon aquarium, 
all accessories $100; relays $20 ea. Call: 
905-725-8675 


Beaumark dishwasher, brand new. Call: 
905-655-4212 
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1930 Model A Ford, restored, road 
ready; 1989 Crown Victoria, auto, 
loaded, good condition, $5,000 obo; 
1993 Dodge Shadow, 3 yr warranty, 
$5,000. Call: 705-277-1334 


1988 GMC half ton, low mileage; 1989 
Polaris Star, new condition; wheelchair, 
heavy duty, made for larger person, like 
new. Call: 905-623-7845 


Two bench seats for full size van, ready 
to install, $50 each; spare tire carrier for 
GM van, $20, new. Call: 705-324-1788 


1981 Pontiac Parisienne, as is, running 
$899; truck toolbox, Duratek $79; colo- 
nial couch, rust colour, $99; step ma- 
chine $49; colour TV, 19" $49. Call: 905- 
985-9014 


King size waterbed, new heater and 
bladder, 6 drawers underneath, best of- 
fer. Call: 905-985-3987 


Gorgeous 2 1/2 storey home, bright, 
spacious, large garage, new windows, 
flooring, porch, rear deck, chimney, low 
taxes, $130,000. Call: 905-725-9114 


Coast-to-Coast campground member- 
ship, camp for $4 a night, Canada or 
USA, $900. Call: 705-743-6123 


Bauer in-lines, top of line H-9 hackey 
skates, size 9-2E, $300 firm, mint; Ultra 
Wheels, size 7, $100, great shape. Call: 
905-728-6258 


1989 Springbok 14 ft aluminum boat & 
trailer, 20 hp Evinrude, 2 swivel seats, 
$3000 obo; 30” Kenmore stove, $300 
obo; white bed chesterfield $150 obo, 
Call: 905-723-6252 


Reloading supply, empty brass (rifle, 
pistol) cast bullets, .41 cal, .45 cal, 12 
gauge Savage Fox double barrel shot- 
gun; AMT 45 ACP semi-aute pistol. Call: 
905-723-1340 


1983 Tempo CL, 4 dr, 4 cyl, bucket 
seats, dual power mirrors, clean, run- 
ning condition, needs little to certify, 
$1,000 obo. Call: 436-6634 Jan shift 2 


3 1/2"x36" spring for double garage door 
$50; 6 hp Evinrude motor, excellent con- 
dition; 30.06 Cooey Model 71 $225; 
aids aaa lures and reels. Call: 905-576- 
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Outboard motor, 2 cycle; Castrol oil, 4L 
containers, rated TC-W-2, $12.50 ea. 
firm. Call: 905-623-9338 


Canon zoom lens, TD 100-300 mm/1:5- 
6, fits Canon cameras $200; 3/4 length 
fur coat, size 12-14 $200; stamps for 
sale. Call: 905-623-0360 


Free rabbit to good home, includes 2 
cages and accessories. Call: 905-432- 
1018 


1989 Chev Beauville van, fully loaded, 
running boards, bug screen, 1 owner, 
200,000 km, mostly highway, $6,800 cer- 
tified, runs really well. Call: 905-725-1851 
York Mega-Gym 2600, 240 Ib of weights, 
attachments for abs & leg curls, asking 
$500; wedding dress, size 22, long train, 
many embellishments $200. Call: 905- 
728-1914 


10 acre building lot, just north of 
Cannington, hydro on property, asking 
$89,900. Call: 905-430-1775 

1987 Grand National, low kms, winter 
stored, loaded; 1982 TransAm, low kms, 
T-roof, 4 speed; 1987 Safari wagon. 
Call: 905-697-3539 


Stroller, highchair, car seat, Playskool 
bike, wagon, sled, booster seat, ciaper 
pail, infant seat, tricycle, infant toys, 
tykes bike. Call: 905-723-0683 

Baby sets, all colours, fancy knitted $15; 
lawn ornaments, all types, $15 each. 
Call: 905-725-9390 


4 used Michelin 215-75-15 tires for Astro 
and Safari vans, 30,000 km, $100. Call: 
905-723-2072 


Super Nintendo with 2 paddles, 11 
ames, 2 storage cases, $200. Call: 
005-432-1018 


Hand made solid pine rocking horse, $95; 
kindergarten set, table & 2 chairs; custom 
made country shelves. Call: 905-725-2544 
Treadmill, 1 hp, 6 mph, $600; double 
stroller, very good condition, $90. Call: 
905-723-8641 


Nikon camera, FG-20, auto or manual, 
self-timer with 28mm, 50mm, 80-200mm 
zoom, flash and case, like new, $550. 
Call: 905-434-8370 


Mobile home, sale or rent, available 
March, West Palm Beach, 2 bdrm, clean 
senior park, close to beach, $650/mo 
plus hydro or $150/week. Cail: 905-723- 
4165 or 407-588-3613 


Digital kitchen scale, almost new, $35; 
carburator for Harley Davidson Zenith, 
40mm, adjustable main jet, new, in box, 
$250. Call: 905-723-0639 


Hooked On Phonics $300; 1.6 acre lot, 
ale oy access to river, survey, hydro, 
well, $29,900; timeshare owner Thorberry, 


2 bdrm, $9,500. Call: 905-725-5329 


Watertront lot, on Burnt River, accessible 
to Cameron Lake. Call: 416-759-1808 


Purebred toy Imin poodle pups, male & 

female, chocolate and apricot, ready to 
0, no papers, $275. Call: 905-723-0464 

Beige hardtwist carpet, like new, 12x15, 
lus stairs. Call: 905-725-4198 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
Gn the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 


Musician Plugs 


Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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White cap for fullsize Chev pick-up with 
sleeper, good condition, $250. Call: 905- 
655-4734 


Border collie pups, registered, good fam- 


ily pets, $300. Call: 705-653-4654 
Beautiful Seiko man’s wristwatch, make a 
nice birthday gift, best reasonable offer ac- 


cepted. Call: 905-723-9267 between 4-6 pm 
Kingsize waterbed, bookcase head- 
board, 6 drawers, $250; kingsize mat- 
tress, $250; large office file cabinet, 
beige, $100; rower $50; skier $75. Call: 
705-277-9637 

Steel shower, 32", good condition $50; 
wanted, 4 panel doors for older house, 
32", Call: 905-725-9904 


Wooden change table, wood splitting 
axes, pair large snow shoes, chains for 
ATV, metal stand for table saw. Call: 
905-723-6929 

Sony VPH.1221 video projectar $1,500; 
Sony VPH-125i video data projector 
$3,500. Call: 905-728-2357 

Central vacuum system, Euro-Smart 
Beam, all attachments, $400 obo; cor- 
ner sectional sofa, recliner in both ends, 
4 yrs old, $400. Call: 905-697-2395 
1990 Chevelle, 383 stroker motor, 400 
tranny, shift kit, 5,000 mi. on complete 
car, spent over $20,000, appraised 


$22,000, asking $13,000, must be seen. 


Call: 905-576-4384 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W 


) Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service “Zs 


THE OSHAWORKER 
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In 90 Days 
with 


$ 100.00 Initial Deposit 
*$720.00 Per Month 


Which Includes: 
©) 2 or 3 Bedroom Garden Townhomes 
© CMHC Approved Mortgages 
© Children’s Playground 
© Parking 
© Heat 
© Water 
© Hydro 
© Maintenance Fees 
© Exterior Building Insurance 
© Four New Appliances 
© New Carpet, Your Colour 
© New Paint 
© We Will Arrange Your Mortgage 
Visit Our Model Suite 
1100 Oxford Street 
Unit #143 


or call 
(905) 723-0566 
Open House Hours 
Mon. to Thurs. 1 p.m. to 7 p.m. 
Sat. and Sun. noon to 4 p.m. 
Closed Fridays 


*Based on a 5-1/4% rate of interest, 25 year amortization Prices subject to change without notice E. & O.E. 


Tent trailer, 10 ft., includes gas stove, 
sleeps 6, awning, excellent condition. 
Call: 905-668-1561 


General Electric dryer, excellent condition, 
white, $75. Call: 905-263-4742 shift 1 


Starting line pipe to fit 95, 96, 97 XLT 
Xtra, 23" hp, excellent condition, instruc- 
tions included. Call: 905-263-4742 shift 1 


New NordicTrack Achiever, still in box; 
1958 Chev 6 cyl engine; 1969 Dodge 
Polara, 4 dr. sedan, $1,500. Call: 905- 
436-8554 


1987 Firebird GTA, 124,000 km, mint, 
loaded, 5.7L, T-top, black, $6,500; Fisher 
Price monitor $15; portable humidifier $20; 
beer capper $15. Call: 905-434-2474 

Poodle puppies, brown, also red cocka- 
poos, non-shedding, good natured, vet 
checked and needled. Call: 905-263-2967 


Cargo trailer for motorcycle, aluminum 
frame, torsion suspension $600; ladies 
motorcycle boots, size 8 $60; stainless 
single sink taps, never used $50. Call: 
905-432-7786 


2 aluminum storm doors; steel! door; TV 
tower and controller. Call: 905-725-4831 


Wrought iron kitchen suite, table, 4 


3 bdrm townhouse, many upgrades, very 
spacious unit close to parks and schools 
at Phillip Murray/Oxford. Call: 905-438- 
2619 


Trailer, bunkie workshop on own large 
treed lot, minutes to private beach, taxes 
and maintenance $160 yearly, asking 
$19,900. Call: 705-932-3619 


Largo, Fla., 1 bdrm. mobile home, share 
in co-op seniors park, clubhouse, pocl, 
furnished. Call: 905-683-0224 


1988 Thundercraft 16 1/2‘ bowrider, 130 
hp i/o, stereo, swim ladder, wiper, ski 
eye, 3 tops, roller trailer, excellent con- 
dition, $8,500. Call: 905-435-0183 


initial consulta- 


Stroller, high chair, crib, mattress, new 
condition, used for visiting grandchild, 
$200; sofa and chair, fair condition, $25. 
Call: 905-723-6444 


1995 Astra Van LT AWD, burgundy, low 
mileage, excellent condition, $23,500. Call: 


905-728-5286 night or 905-725-6410 day 


NSM-CD jukebox, immaculate condition, 
holds 100 CDs, excellent for business 
or rec room, 30 CDs included, $3,500 
obo. Call: 905-579-4538 


Treadmill, DP3325 Lifestrider, 0-6 mph, 
Bionix computer, aute incline, 1 hp mo- 
tor, paid $800 new, used 1 1/2 yrs, $400 
obo. Call: 905-433-5097 
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Dining room suite, table, 4 chairs, buffet 
and hutch, $400 obo; small apartment 
fridge $125. Call: 905-623-0751 

1989 Yamaha Bravo 250, 1988 Excel Ill, 
both in great condition with covers, grip 
warmers, $4,500 for both or sell sepa- 
rate, make an offer. Call: 905-623-0755 


Right hand golf set, bag and cart, 
Pee] Robert Jones Junior, $40. Call: 
905-728-4287 

Pioneer HiPower AM/FM CD, deH42, 
detach. front, theft security, used 2 
months, warranty $275; tire on new rim, 
P22570R-15, Goodyear Eagle GA, 
$125. Call: 905-725-1409 

1991 $10 Ext. Cab $7,500; snowblower 
for wheelhorse tracker $150; sewage 
pump for basement washroom, $100. 
Call: 905-655-8741 


1990 24 ft. Prowler trailer, like new, 


* Arrangements with creditors 


sleeps 8, parked Balsam Lake, private 
park, fees paid for 1997, asking $12,500 
obo. Call: 905-683-1852 


Whitby, house sale, $188,000, 6.2 per- 
cent convertible mortgage, air, electronic 
air cleaner, inground pool, gas fireplace, 
4 bdrm, detached double garage. Call: 
905-728-7486 or 644-6459 


Microwave, Beaumark, $85; Fisher Price 
carseat $70; Evenflo Happy Camper 
playpen $75; Cosco car seat $60; high 
chair $25. Call: 905-666-2551 


chairs, black lacquer finished, tempered 
plate glass tabletop, asking $200. Call: 
905-723-4951 


1989 Astro van, 3.4, 6 cyl, loaded, seats 
7, tinted glass, 2 tone blue, very clean, 
asking $6,995 obo, certified. Call: 905- 
725-9209 


Electric spot welder, portable; 318 Dodge 
motor & tranny; Chevette tranny; 350 Chev 
tranny; ald organ, DW Kam Co.; steel 
culvert, 14°x16 ft. Call: 905-723-6988 


tion to explore * Stop most legal actions 
reduction of ¢ Payments geared to your 
your financial ability 

pressures and * Retain control of your assets 


é and affairs 
wotries. 
Oshawa: 74 King St. W. » (905) 436-3650. 
or 1-800-757-2763 
Don Mills: 1446 Don Mills Road ¢ (416) 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


A GM EMPLOYEE 
SATISFACTION CENTRE 
Tired of being treated like 


a second class customer? 
Give Jerry or Malcolm a call. 
We want your business 


~=eand-will'goout of,our-way 
) to make you feel that we do. 
Why-wait for-athreeamonth ert Owner 
factory order. 
For a short drive you can buy 
off the lot at Option 1, 
factory order prices. 


BOB JCHNSON 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 
¢* EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-641 12 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


416-491-2000 


Outside Toronto Cail Toll-Free 
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$pecial Deal for GM SUG hase 
Buying or Selling?! 


REMAX? 
905-683-2992 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
¢e CHILDREN’S FRAMES 

*« REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC, 
——— as 
DISPENSARY & LAB 


Vision arith a smile... 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


isa 571-2020 CHRISTINE eo 
— WYlacutéae Car Wash 


Indoor 
Fresh Water 
8 Bays 

Fully Staffed 
Heated 


465 Bloor St. W 


20% Off 

Car, Van or Truck 
Washes to All 
GM Employees 


(905) 721-9317 


SPECIALIZING IN: 


LARGE PORTIONS 
& GOOD VALUE 


Call ahead for fast take-out 


Shish Kebabs 
BREAK AST. LUNCH « DINNER Big Burgers 
BAR & GRILL Wings 
343 Bloor Street West, Oshawa, ON L1J 5Y5 


(905) 728-1961 
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Metal detector $300; dredger $600; 
wood sliding doors, good for closet $40; 
fiberglass boat, tilt trailer, 35 hp 
Johnson, $1,000. Call: 905-723-6472 


Cherrywood bedroom suite, double bed, 
bookcase headboard with footboard, 
upright 5 drawer dresser, 6 drawer 
dresser with mirror, $400 obo. Call: 905- 
436-3097 


Sager laptop computer, 8M RAM, 60MB 
hard drive, Windows 3.1, DOS, excel- 
lent for students, asking $600. Call: 905- 
668-1636 


Loveseat, beige, rust/black stripes in 
centre, fabric in good condition, $120. 
Call: 905-728-2764 


1987 Monte Carlo SS, needs TLC, 
$4,000 firm uncertified; 1981 Kawasaki 
1300 KZT, fairing, bags, 6 cyl, $1,500 
obo uncertified. Call: 905-433-0216 


3 bdrm cabin, Lake Scugog, sandy beach 
furnished, shed, Washburn Island. Call: 
905-668-6980 or 905-655-4107 


New apt. size stove, asking 325 obo; 
Victorinox knives, never used, size 11/ 
12; David Rea wedding gown. Cali: 905- 
697-3625 


Soloflex exercise unit, full body workout, 
butterfly and leg attachment included, 
like new, paid $1,700 new, asking $550. 
Call: 905-728-4514 


1979 Chev half ton front end $200; 1990 
Chev half ton front bumper $100; Chev 
half ton, 6 cyl. motor complete, $200. 
Call: 905-263-2919 


Wood burning fireplace, Franklin style, 


good condition, $35, Call: 905-723-5479 
1984 Olds fullsize wagon, 8 passenger, 
runs great, rebuilt 4 speed, overdrive 
trans (Nov. 96), $1,200 as is. Call: 905- 
728-3481 


486 SX66 motherboard, with video card, 
4 MG RAM, $100. Call: 905-885-8619 


Apt. size automatic washer and dryer, 
excellent condition, with chrome stand, 
nearly new, $500. Call: 905-263-2051 
1974 15 1/2’ Bowrider boat with EZ 
Loader trailer, no motor, asking $950. 
Call: 905-723-4514 


Sportside truck, 5th wheel towing tailgate, 
like new, $200. Call: 905-579-0951 


1970 Nova SS hood, posi, SS steering, 
wheel, 19780 ElCamino front bumper, 
1967 Chevelle deck lid, SS hood, 
louvers. Call: 905-728-0892 


Solid 1993 8 hp Mercury outboard, less 
than 30 hrs., excellent shape, asking 
$800; Reese hitch, torsion bars, anti- 
sway, best offer. Call: 905-721-2374 
15 cu, ft. freezer $150; Speed Queen 
wringer machine $100; 4 rims, 15x10, 8 
bolt, $100; CJ 5-7 front grill, hood: 1983 
Chevette, mint, $2,500. Call: 905-433- 
0439 


Lovely grey mink stole, almost new, gray 
satin lining, real bargain. Call: 905-725- 
6391 


Snowmobile trailer, 8x10 tilt, galvanized, 
1 yr old asking $750; rowing machine, 
stair stepper, trampoline; pool pump, fil- 
ter, solar blanket used 1 yr. Call: 905- 
983-5405 


Duncan Phyfe dining room set, 4 chairs, 
china cabinet, drop leaf table, excellent 
condition $1,000; 200 gal. oil tank $200. 
Call: 905-576-1633 


60 gal. hot water tank, 5 yr. old, piano 
with stool, organ with stool, electric fur- 
nace, 79,000 BTU. Call: 905-263-4381 


Minolta STR201 35 mm, most lenses 
28mm-210mm, auto, flash, filters, bag, 
excellent condition, $300 obo, Call: 905- 
683-1394 
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Scrapping 1985 S10 extended cab with 
tailgate, sliding windows, 1986 
utlass Supreme, tilt, console, sunroof, 
many good parts. Call: 905-983-5428 
12'x40' park model trailer, sleeps 8, fully 
furnished, 4 pc. bath, full size fridge, 
stove, 10’x34' deck, shed, asking 
$18,000. Call: 905-728-9006 


1991 Skidoo 377 Safari, mint, 2-up seat, 
lady driven, 1,975 km, asking $3,000. 
Call: 613-386-7126 


Lot, 2/3 acre Kinmount area, deeded 
access to sandy beach on Salerno Lake, 
hydro, phone at road, driveway, small 
clearing done, beautiful view, $7,500. 
Call: 805-404-9680 


1989 Fisher bass boat, 25 hp, electric 
Yamaha, fish finder, live well, trolling 
motor, much more, $5,200 obo; two 190/ 
65HR 390TRX tires, rims for Mustang 
$300. Call: 905-579-2858 


1986 Olds Calais Supreme, air, pl, pw, 
tilt, cruise, 125,000 mi, $1,800 obo as 
is. Call: 705-277-2045 


Chrome insulated wood stove, pipes, 
elbow, top, complete set 7” inside, five 
3-ft. sections. Call: 905-728-1068 


Moving sale; sofabed $400; round 
kitchen table, 4 chairs $110; round glass 
coffee table and end table $110; desk 
chair $35, lots more. Call: 905-728-5602 


1994 nine-ft. Zodiac, white oars, floor- 
boards natural colour, 5 hp Merc with 
2.5 gal gas tank, serious inquiries only. 
Call: 905-723-7574 


Electric stove $195; washer and dryer 
$375; all in excellent condition. Call: 905- 
728-9203 


Jenning compound bow, max. 80 Ib. draw, 
all accessories: arrows, quiver, broad- 
heads, field points, sights, guards, pad- 
ded case, $300 obo. Call: 905-576-4336 


1938 Chev parts, doors, fenders, etc. 
Call: 905-985-8367 


1984 Ford Ranger, new paint, little to 
certify, $1,500 obo; 1983 Honda 750 
Sabre motorcycle, $2,500 obo. Call: 905- 
985-7614 


Countertop stove and built-in oven $100 
obo, good working condition. Call: 905- 
983-1074 


1994 Honda generator 2500 watt model, 
XKIC, 6 hr. running time, low noise and 
vibration, will charge batteries, serious 
inquiries only. Call: 905-723-7574 

Electric dryer, good condition, $250; 9 
hp Wisconsin engine, suitable for wood 


splitter, $350. Call: 905-683-4177 


Mercury outboard boat, motor, 9.8 long 
ail 5 gal. gas tank. Call: 905-263- 


Wedding gown, size 8, white silk, off 
the shoulder with cap sleeve, full skirt, 
floor length, headpiece and veil included, 
dry peared, $32 obo. Call: 905-728- 
327 


Cottage, 3 bdrm on Kushog Lake, 
approx. 4.36 acres, 390 ft. lakefront, 
$130,000. Call: 905-697-2331 


1987 26 ft. Real-Lite trailer, like new, 
parked Balsam Lake, private park, fees 
paid for 1997, asking $14,000 obo. Call: 
905-683-3747 


White crib, safety approved, includes 
mattress $55; cross country skis, adult, 
$20. Call: 905-728-8706 
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Antique McLaughlin cutter, with horse 
stays, approx. 1905, excellent condition, 
$800 cash, will take highest offer. Call: 
613-962-2346 or 613-394-5165 


1989 Prowler fifth wheel trailer, air, mi- 
cro awning, spare tailgate, hitch, air de- 
flector, Shelter Valley Park, Grafton, bike 
rack, $8,000 obo. Call: 905-576-5443 


Electric furnace; antique cabinet, side- 
board, large settee $495.; Jolly Jumper, 
Evenflo carseat, 20 Ib. baby carrier, 
snugli, cast iron horse carriage. Call: 
905-728-5503 


Queen size Star Bethlehem quilt, hunter 
green/rose, $500. Call: 905-728-3497 
1983 Honda Prelude, 5 spd., Alpine 
stereo, runs well, $425; 1988 18° 
Hydrostream, trailer, $8,900, hitch fits 
Lumina $60; child’s rocking chair $25. 
Call: 905-623-7726 


1985 Xavier Cabbage Patch twins, boys; 
Avon collector dolls; 8 Franklin mint 
Barbie collector plates, mint, all in origi- 
nal boxes, bo. Call: 905-728-8145 


Yamaha keyboards, paid $350, asking 
$125; 30° Frigidaire range, asking $300; 
6000 watt hot water tank, electric, ask- 
ing $30. Call: 905-579-7631 

Wood copy lathe, NCL 1000 includes 
stand, motor, tool rest, 6" face plate, 
drive centre and turning, chisels, rarely 
used, $250. Call: 905-579-0336 


Snowblower for Sears tractor $325; 

rass catcher $190; fireplace insert 
$250: dryer $125; 1988 Polaris Indy 
Trail, oe condition, $2,400. Call: 905- 
436-6320 


Riding lawn mower, 12 hp Lawnboy, new 
condition, $850; John Deere riding mower, 
electric start, $700; turf power 12 hp trac- 
tor, 38” cut, $825. Call: 905-576-2401 


Lot, 66x150, hydro, Kearney, Hwy 518, 

beach, park; 1973 Travelmate Class A, 

no down payment, vendor holds mort- 
age. Call: 905-725-8046 


EDGE Program 


The EDGE (Education, 
Development, GM/CAW 
Employability) Program 
was created to improve 
the education, skills and 
employability of General 
Motors hourly employees. 
The Tuition Refund 
Program provides 
eligibility for numerous 
courses including: 
computer classes, small 
business courses, 
technical training, college 
Gnd university courses. 
Some of our programs are 
shift-oriented. This is an 
exceptional opportunity 
to upgrade your skills 
and education. 

For more details, 
please contact 
Brian Morrison 
at the EDGE office at 


644-4918. 
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1988 GrandAm body parts: fenders, 
hood, bumpers with skins, doors, head- 
light bezel, grill, 2 blue buckets and rear 
seats. Call: 905-436-2159 


Truck cap, 2 yr. old, low profile, open- 
ing side windows, fits fullsize Chev, $580 
obo. Call: 905-666-6743 


1985 Ford Bronco I!, Eddie Bauer edi- 
tion 4x4, 5 spd, V6, air, cruise, lumbar 
seats, AM/FM cassette, $1,800 obo. 
Call: 905-404-1250 


. DHS 
vs. Health Care 


Service 


NURSING SERVICE 


@ Staff Relief @ Hospital & Industry 


@ Private Duty Nurse 

For Homes or Institutions 
@In Home Foot Care 
® Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


SINGLE FAMI 
AT A TOW 


« Live in an established etc in 


Courtice, bordering Oshawa and 


Bowmanville 


+ Close to golf ral tennis co 


ee and schools 

inutes from the beach 
and historical streets i 
with shops. 


(905)404-9429 / oon Sore oN 


REST 


“Limited time, Prices and 
specifications subject to change 
without notice. E. & O. E, 


| nioee 7h Sanpete eran 
'D 


asp” 


Wasp Arde vase ay 


THE OSHAWORKER > 


LOCALLY OWNED ya 
AND OPERATED PEF? 


SINCE 1978 xX LS, ool aS 


Member OSHAWA 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMARER SERVICE 
@ Light Housekeeping 
@ Meal Preparation 
@ Personal Care 
© Care Giver Relief 
DVA TAPS CARDS Accepted 


« Only 26 lots ona 
viet crescent, perfect 
or growing families. 
+ Premium walk-out 
lots available. 
+ 6 Classic Country 
floorplans to choose — {2 
from. Up to 1550sq. ft. 


Sales Centre Hours 
Monday to Wednesday: 
2pm to 6pm 

Saturday and Sunday: 
Iam to 5pm C 


MARCH 1997 


Tires, 195-60-R14, radiator, starter, alt., 
1978 Ford LTD gas tank, air compres- 
sor, alternator, 1978 Chev; 1967 Bee- 
tle, starter/cab and universal joints. Call: 
905-725-6072 


Wedding gown, size 12, long train, 
headpiece and crinoline, sleeves, neck 
trimmed in pearls, long train, excellent 


price $800, Call: 905-686-8592 


1985 Horizon, 4 dr, red, new gas tank, 
muffler, battery, running condition $250 
obo; Sears dehumidifier, excellent con- 
dition $100. Call: 905-579-7347 


Canon BJ10-EX printer and sheet 
feeder; 1981 50 hp Merc with controls; 
ladies sheep skin coats, new; girls 12 
speed bike, like new. Call: 905-623- 
7287 


Fridge, white, 18 cu. ft., good working 
$150; Perego pram, navy biue $125, 
good condition. Call: 905-655-3876 


1987 Grand National, low km., winter 
stored, loaded, 1982 TransAm, low km, 
T-Roof 4 speed, 1987 Safari wagon. 
Call: 905-697-3539 


Pellet stove, $1,400, 2 fan box, trailer 
tires, 1 rim, $75; airplane, Zenair 701, 
all aluminum, 2 motors, 75 percent, fin- 
ished $15,000 obo. Call: 905-697-1474 


Snap-On toolbox, roll cabinet, brand 
new, top chest only used slightly, $875 
obo. Call: 905-576-8522 


Horse, 19 month, gelded Arab $1,000 
obo; 1994 Indy Light deluxe $3,000 
obo; 1970 Olds Delta 88 convertible 
$500 obo; checker plate, 4 sheets 1/2 
in. $400. Call: 905-263-8373 


1989 boat, 22’, 4.3 V6 cruiser, trailer, 
mint shape, $12,000 obo; Motorola cell 
phone, holder, 2 batteries, adapter, 
$100; GMC box liner 8’, older model 
$100. Call: 905-434-7110 


1981 GMC Vandura 350, 4 bbl, 4 cap- 
tain chairs, new rotors, other new parts, 
as is $600 obo. Call: 905-986-1089 


Hand-crafted dining room set, table, 
chairs, hutch, $1,500 obo. Call: 905-576- 
4001 


1985 Fiero 4 cyl, 5 spd, 132,000 km, 
needs brake pads to certified, $1,500 obo, 
seen no winter, will trade for 4-wheeler/ 
home stereo, Call: 905-263-2772 


flee 
jibes Networking 


Basic Internet Training 
Electronic Income Tax 
Scanning 


Internet Relay Chat 
(Basics) 


1996 touring SLE Skidoo, 2-up seat, 500 
ce, reverse, electric start, thumb and hand 
warmers, $4,800. Call: 905-263-2069 
1978 Chev half ton, 350, auto, cap, HD 
suspension, Reese hitch, many new 
parts, $1,250 obo, Call: 905-579-9063 
Contemporary dining set, 5' black metal 
frame, table with smoke glass top and 6 


padded chairs, asking $450. Call: 905- 
666-5803 


1850s Victorian settee, professionally 
reuphelstered, intricate carving; exercise 
bike; swivel bucket seat bases, 
refinished; maie cockatiel, grey/white, 
whistles. Call: 905-721-2118 


Tel: (905) 433-1047 


Cell: (905) 718-8242 
after © p.m. & weekends 


email: jules@ogha.iga.net 
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307 Olds engine with auto trans, $450 
obo; 1955 Chev parts and new body 


panels. Call; 905-623-5133 


Interior doors $12 obo; Hitachi cassette 
eee $35 obo; new western leather gun 

a. and holster, $65 obo. Call: 905-623- 
§133 


New Fed 200 amp panel with main 
breaker, 64 circuits, needs cover, $65 
obo; basketball backboard with net ring, 
$25 obo. Call: 905-623-5133 


Vanity with sink and taps, 20 in. $35 
obo; vanity with sink, 30 in. $25 obo; 
fold-up banquet tables, 72°x35”, $35 
obo. Call: 905-623-5133 


1994 Ford F150, 5 spd, lots of extras, 
tinted windows, running boards, liner, 
toolbox, CB, new tires, $12,000 certi- 
fied. Call: 905-436-3018 


Wheel discs for 1990 Sunbird, will fit 
other GM cars; RCA 25” colour TV, cabi- 
net model, works well. Call: 905-725- 
9387 


1989 Terry Resort park model trailer, 
33’, tip-out, 2 furnaces, sleeps 9, excel- 
lent condition. Call: 905-432-3900 


Hardly used airtight, reasonable; 2 
washerrs, $50 pair; Cascade 60 water 
heater $25; antique davenport leather 
couch $200. Call: 905-404-0769 


Dentures so natural... 
you'll never know 
the ct rerence! 


PROUD TO SERVE 


GM sale 
THEIR FAMILIES 


Tall to us fr 
Speoit 
GM Enplayee Discounts 


e New Soft-touch' materials for 
sensitive gums 


¢ Precision partial dentures 


FREE CONSULTATION 


Maer 40 Bond St. W. 


Walter Wimmer, pp. Denture Clinic 


PICKERING TOWN CENTRE 


(LOWER LEVEL) *Oluly, 1992 


"420-5020 toi ree 1-800-661-5020 


LIMITED 


OSHAWA 
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FOR RENT 


Unfurnished room, famale only, $250/ 
mo, can offer a babysitting job, full ca- 
ble included. Call; 905-728-8384 


Room, fully furnished, 2 bdrm apt. to 
share with female, close to all ameni- 
ties. Call: 905-404-2989 


Cottage, 2 bdrm on Pigeon Lake, well 
water, 3 pc bath, great fishing, $475/ 
week, available beginning May 1st. Call: 
705-799-6366 


Oshawa, bright, spacious 2 bdrm bsmt 
apt., huge kitchen, 4 pe bath, laundry, 
cable, parking, private entrance, non 
smoker, mature working adult $750/inc., 
ist/last. Call: 905-434-8100 


2 bdrm. bsmt apt, south Oshawa, good 
parking, all utilities included, $600/ 
month, Call: 905-728-5795 


1 bdrm luxury condo, McLaughlin 
Square, pool, sauna, exercise room, 
satellite TV, fridge, stove, balcony, 
southern exposure, $760/mo, all inclu- 
sive. Call: 905-579-0731 

3.bdrm semi, 3 baths, main floor nicely deco- 
rated, yard, near OC and Civic Auditorium, 
first and last, available May 1, $850/mo plus 
heat & hydro. Call: 905-579-9167 
Immaculate 2 plus 1 bdrm, fridge, stove, 
King/Harmony area, close to all ameni- 
ties, $800/mo plus utilities, first and last. 
Call: 905-728-0016 


Lakefront cottage, 2 bdrm, pullout couch, on 
Lake Huron, nature lovers dream vacation, 
only $300 per week. Call: 905-436-7744 


New 1 bdrm apt. on 4 acres, overlook- 
ing Lake Ontario, 401 exit, mature per- 
son preferred, Bowmanville, $700. Call: 
905-697-3539 


Waterfront, new home, family room, 
kitchen, 2 car garage, sandy beach, north 
shore Lake Scugog, walkout $1,100/mo 
plus utilities. Call: 905-655-4107 

Central location, 1 bdrm bsmt apt, fur- 
nished, separate entrance, parking, utili- 
ties included, non-smoker, would suit 
quiet retiree/worker, $485. Call: 905- 
571-2294 after 7 pm 

immaculate 2 bdrm bsmt apt, Wilson/ 
Olive area, available immediately, $725 
inclusive. Cali: 905-728-4683 
Immediately, basement bachelor apt., 
Peterborough, fridge, stove, microwave, 
references, $450 inclusive. Call: 905- 
404-0769 


WANTED 


Camaro, 2.8 series, carburated, 1983 on, 
with or without motor, wanted for body and 
interior. Call; 905-797-2865 Shane or Lany 
Drummer for shift 2 GM part-time blues 
band, seeking laid-back shuffle drum- 
mer. Call: 905-576-6005 

Ride, daily to Steeles and Keele, stu- 
dent willing to share expenses. Call: 
905-728-9663 

GL Roberts CVI graduates for 25-year 
reunion, June 26-19, 1997, register now. 
Call: 905-728-7594 


Cast iron bathtub, with claw feet. Call: 


905-723-1367 


CAW CO-OPERATING LAWYERS 
in 


COBOURG ang PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


- NEW - USED - CONSIGNMENT 


Scooters 


‘Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
¢ Wheelchairs ° Walkers * Porch/Stairlifts 
e Wheelchair Lifts * Home/Hospital Beds 
e Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter op from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Sliding glass patio door, any size. Call: 
905-986-1426 


Electric treadmill, reasonable price. Call: 
905-576-6875 


Old toys, models, children’s lunch boxes, 
old paperback books, only from south Dur- 
ham Region please, Call; 905-728-9100 
In new condition, frosted drinking 
glasses with gold pine cones, were sold 
with gas at Sunoco stations. Call: 905- 
432-2128 


Pittsburgh Steelers, four Super Bowl 

tapes, will pay for duplication or original 

copy. Call: 905-721-8271 
NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a prob- 
lam drinker and seeking help? Call: Al- 
Anon 728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services pro- 
vided free—pregnancy testing, counsel- 
ling, baby clothing and equipment. Call: 
905-430-0805 


Child Find Durham Region helps to pre- 
vent abductions of children by educat- 
ing the public, to learn more or volun- 
teer Call: 905-686-3181. 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


™ 
1958-1988 


elttimills 


266 King St. W. Oshawa, Ontario 
436-1500 
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Get The Best 
Mortgage Deal 
Around 


AUTO WORKERS 
COMMUNITY CREDIT UNION 
INVITES YOU TO USE THIS VALUABLE COUPON 


up tc $500.00 (casu) 
WHEN YOU GET YOUR MORTGAGE AT 
THE CREDIT UNION 


This offer not valid with other promotions » One coupon per member 
© Otter expires December 31, 1997 


Competitive Rates 


No Penalty 


If you sell your home 


No Cost 


To transfer your mortgage to us 


Flexible 


Terms... payments and pre-payment options 


There are “no strings attached”. You 
get our best features, and there are 
none better... you get our best rates, 
and we are very, very, competitive... 
and you get up to $500.00. 


ee 


INVESTMENT 


SHARES 


The official launch is now under 


_ way. Members have the oppor- 


tunity to earn an excellent rate of 
return through investing in the 
share capital of the Credit Union. 


The actual sale is to begin in 
April. In the meantime Members 
are encouraged to use our 
Investment Shares Holding 
Account. Funds deposited into 
this account and used to 
purchase Investment Shares will 
earn daily interest at 5%. We are 
also accepting RSPs and Term 
Deposits that are paying a lower 
rate. These can be moved into 
the holding account with no 
penalty for early encashment. 


Call the Credit Union for more 
information... pick up an infor- 
mation package... increase your 
earning potential... invest in your 
Credit Union. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 


Oshawa ® 728-5187 ‘Toll Free * 1-800-268-8771 Bowmanville © 623-7890 | 


CAW Wes 
CANADA 


lous awe , 


LRRRRREERUBEE TTI TTT TTT TT 
Reet TH Lea oF ey 


The General Motors Unit meeting 
is held the Third Thursday of every month at 
7:30 p.m. except July and August. 


4a 4a Awe ee COCO. AFTTTT TH 


LiL Z ZEERE es 
SITTERS oT wy SETHE CHAS 


RCT TS CCCI BREODS 9293923) 


SSAA | with ttt NASAA te HH Af 
SO HLTA LL 
AA Ht ERA ane EEE EP 


The Retirees’ Chapter meeting CAW Family Auxiliary meetings 
is held the First Monday of every month at are held the First & Third Tuesday of every 
1:00 p.m. except July and August. NA month at 8:00 p.m. excent in July and August. 
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SSSR LAL TH HTT aaa BEE 
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